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INTRODUCTION

v it

The develppment of a human relations program in.each school

“was viewed as a part of the distrim ik'uman relat:’,ons

have found themselves dealing with increased divéfsi.ty in customs,

habits, language and learning patterns. Succegs in &oping with
7
these differences has varied with experience and the quantity of

. »

Eviec\m Specialist and Staff Orierf'tation and

’Rr‘hing Spéci ce of Community Affa.irs Denver, Public
Schools, Denver, Colorado. Thig practicum was pgrformed,;“in the

Denver Public Schools. , ; )
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ersonnel Helping etudents méve from a ;ual p‘attern o
i J ] ~ ad . .\ !

Qne of optimaJ. int.eraction presents a challenge *

“ N . N -

" a,fthat gives gq:eat impetus to staff deveIopmentf and the deVelopment

~ v »Y

.

of ood 5hwnan relations "‘programs Dealing with intergroup rela-

*n \

“tiong ‘is nod longer- a matté‘r of teaching preference but is. an. s

- ‘ Yo 4

. e .Jl\

‘tion of integration and the development of a humane atmosphere i'n .

~ . - -
.\‘

X our schools. Human relations\trairfing invoLves iﬁte’nsive group <!

A3
Lt B ~ ~ - )

s .

s

self-study procedures, designecf to bring about increased sensitivity

* o N g . h
- and skill in relatipn to socialvpsychological phénomen& occurring

. .

.t in interpersonal group, and organ‘izational s«i’tuations. v : .

. -

Urban, industrialized "-developed‘" s ci-et:ies ’demand £ncreasing

- »

sophistication about social phenomena, pole;nics abg\"individ.ual—

“q.. % Yo

ism" notwithstanding. 'I*he ubiquitous forma.l organ.izat:Lon,, the R s

‘, . o

e, o~ 0

., voluntary association, and fam‘ily life itsqlf demand?‘en,hanced *
[ [ ~

4 b

skills of °collabbration, social. sensitivityV\T e

i

H - s .
i

|

—the company of others, supported‘by new- cognif:ions and attitudes.
- . ;e ,\.-a s - -

s T

All this implies re—ed‘ucation of the}adult in a g‘i‘eater or lesSer .

s . . N
- .. . ]

' degree. . ‘ S PR M -

. , o Lae

i3 : - 3 .
P - .
’, . an a 4

Human relations ,traiming is a tf'redi&able response to- these R

B

X}
!"

educational imperative which is vital to the orderly implemen‘ta- d

.

w

‘: demands. 1t represen.ts a new and probably unique doma,:(;r) oﬁ X
. - ..‘k . ’ - ! .~ . . ' ’ ’




. mex
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v

applied social science. It is therapeutic, in the sense of "role

. Q,{“"g‘ ry + '. . . t, N

) therapy, yet it deals with normal persons in search of fmproved K

' .
e

. L .

‘ . vl N
It is certainly educative - it involves teaching of concepts from

. v ~

i

i “the social sciences - yet it goes well beyond cognitive change
i ' A .

i

i

}

i

to deal w1th th feelings and attit&des of the individual as he

, .

0

e

experimentally re-examines his own behaviog;in interaction with
‘others. C AR

: - . REVIEW OF !BHE LITERATUR.E\; L

. . & .

- * . N “

» - B

~

"The conceptfofghuman relations training grew out of kurt:Lewin's

’ a . .

~

I’experimental work ‘in group dynamics 1n the 1940 s."His attempt to

~ <

. investigate new ‘ways of teaching individual and group skills . i;‘

e -
St NP A U

.cleared the path for others who followed.. In the 1950 s, the_

movement developed an emphasis on the social—psychological approach

- by

i
i
e
‘i
g ,
Lo rgsulting fn confusion about human relations or. sensitivity '

r! PR ‘e
4 training. Much of this confusion is due to obscure direction or
L

3]

2
»

1-~ pﬁ?pasg;\wspecifically,.the lack of differentiation between group

\

«

i
t . .- —

T experiences\that\are planned‘to assist a group in solving orgzﬁiZ;;
l R,

fﬁr-tional problems and expN\Iences organized to enhance the individual'

e . \
.

persoral ,growth.,~ A,failurg to differentiate has caused heated

. 3

Uy

Pt 4

)
.

'.h.;' - ;\.v‘i‘ NI R 5} )
. Arguments and verbal attacks from“opposing ‘sides. - The term ’
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] schools have consequently been reluctant to become invo£g§§\in

. communication a

- ~only, attend a faculty meé

e

'planning session.

¢ 8 ‘ AN . .
.~ '\
Ll . o .
D K o
v ~ o
- N
w . ! . ¢ \‘ .
2 L) v
2 - . i \
o ENN t ey M
S e -

. . i . -

! , -
sensitivity,? in féct is "sensitiVe" ‘to most people and public ’

5 {0008

. .
\ :," LS . \ . N

v

such training.programs. PRI
‘>F‘i . . . « * .

vz “‘C ) (.'n S o
Regardless Qf the "image" human relations training may have,_

[

2 ~

« ‘3
,n.' M

cators dispute, the need fof imprpved unde{standing*and
public school staffs. For prggf one need

N ? ’

g or participate im a task force or’

N »

Despite great: tionale, brilliant thinking .

L3

3

g,

v..-.,.’w

unmanageable becaUSe of a lack of huma understanding and’ poor

\ -

Much of the literature concerning the,ﬁumaniétic and gelf-

actualization programs in inservice for teachers has resulted\trom
- 3

regation problems, urbanqproblems, and problems of educating

.’ : ' ' . 9
However, teachers and educators in all social

d to gfow and to.self—actualize. Thef need

to understand their values an

1

thich will improve their effectiveness in the’ classroom and’ help -1

them to deepeﬁ their ﬁersbnalities and that -of their studentsf

Teachérs need training to free’ them ta increaee\in\ﬁep\\\and -

.
,q¢

breadth in their fields in this ever- changing society. l;\di;ional

./ .
EEE

]

.

.

(ttitudes, and to develop the skills'

-
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teaching patterns and the traditional'social structure of'schools

.
PR

" and cdmmitment. Rather than the classroom being the exciting

»

and a chore, with teachers feeldng guilty because they have faited
bt

to meet the goals and the needs of students. This beLief is ex-

as

!
i
|
!
3
| cradle for nurturing inquisitive minds,.it is alLJEoo often a bore
}
{
|
;

press:d/ploaﬁgntly in the works of such authors as William Glasser2
John\ olt3 Neil Postman4, Charles Silberman5 A, S. Neil6, and .

- ~ v

Marshall McLuhan7a . ‘
w! . " .

¢

Bash8 states’ that an individual's perception (accurate ‘or

‘haveflargely ignored this; and as'a result, have stifled enthusia$m'
A ) . L

-

y

)

-

Row,

‘19@4

4Neil Pos\m

25

Delgcorte Pr

“,
4 oy

£

£
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t
-
¢

A

T
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rles Silberman

»

3

p7o'

1969.
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«

¥
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e

e
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»
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«
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distorted) of & situation influences his behavior.

>
I

L)

Perception

N
¥

Crisis in the Classroom.oThe Remaking of

ew York: Hart Company, 1960.

\

3

«

7Marsh i McLuhan.ﬂﬁ;:hedium Is the
- House,' 1967 .

qdames H. Bash: Effeetive Teachi

-
€ v

° %.

»

!

-

eaching as a Subversive Activity, New ¥ork‘ .

’

’

2William Glasser. Schools without Failure, New York _Harper and
1968,

3John Holt: How Children Fail New York: Pitman Publishing Company,

4

Massag*, New York: Random

ng -in the Désegregated Schbols.:
Bloomihgton, Ind.: Phi Délta Kappa Educationaleeundation, l973

Y

/

‘ -

American Education; New York: Randqm House, 1970. )
F4Y T . L Y v . T “ ' vt
6A, 8. Neil: Summerh}ll: A Radical Aéproadh to Chil’dTI{“earing‘;~
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and behavior both are influenced by attitudes toward the people

' and obJects in“the situation.

- ,

Therefore, a teache

4

setting must examine his own attitudes toward memers.of other

-”* ’ N
a -

.races so.that he can develop satisfactory working relationships

with.them. Attitudes do not change rapidly, but many stereotypes
-and distortions do disappear when black, browr, réd, yellow, and

-

white teachers - out of -mutual concern‘for the'education of all

.
‘ s
. .

children - meet and discuss common problems.

in an integrated

s

. Concern for children |

by.teachers~of different races hopefully will léad teachers té <

~

recdgniie each other, regardless of race, as professionals, as

/'\h
persons wdrthy of respect and dignity, and as colleagues with
similar goals. L t .

-

«

¥ N ’
‘ ~
» 1

Hence, .an importanmt fact

s ¢ '
: aningful, the examination
4

must take place in a group setting.

N

[ 4
\\:l m all right; it must be the bther person whose attituda needs

changing.r
. J

Of cQurse, thig is the safest procedure and the least

sion, one s own ego does not get hurt, changing

threatening conc

oneselﬁ is not neces§ ary.

~

£

Qash, therefore, feels that there is

.

greater pay-off for intergroup rglations in the enlightened.

discussiqn gfoup than there is ih following only the uncommitting

. M *
ARY
. . -
A . [
. i

A

-

Self—examination with\ut the‘

input from ghe's colleagues probgbly will result in the conclusion,

A,

v

~

-

=

.
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" what is‘likely to happen in interracial schools.

~

experience of reading independently,with no follow-up diiscuss:«:l.on.'9

X,
¢ .
v .

hesler10
o e

structures through desegregation, décentralizaticn, or other means

"
'

will succeed only if we, can'train and retrain more sympathetic,_

~

skillful, and effective teachers. «He further states that it is

L ow

\vital to design and to implement training programs for administra-'

S -7

tors and teachers to help them ° to deal with their own racism and *-

Teachers who'
1.4
overtly perpetuate racial injustice.are a danger to everybody.

If'they are retraiﬁable, they should be retrained; if'not, they
R . - t f

/ v
/ ..
F—

should be fired.ll

. u’ . )
(upporting the need for good human‘felations progranms is a
review of the account of man, in the absence'of adequate relation-

, *

s s, to emphasize the disastrous effects that human isolation

N 1

S

\caﬁ:have on personality developmént and destruction of potentiality.

. , . ) . ;
- T . -+
¢ n‘

op. cit., p. 9. . e

<

gBash

10Mark A. Chesler: "Teacher Training Designs for Improving
Instruction in Interracial Classrooms," The Journal of Applied g
Behavioral Science, 7y No. 5, 1971, 636,
11Mark A Chesler, ' Desegregation and §chool Crisis,” Integrated
Education: A Report on Race and Schools, 10, No. 6 1972 60.

-

writes that attempts to alter educational roles and

s

£
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to progress is clearly described in a paper

Bl

by Dubos12 concerning the potentialities of man. He writes that

«

The need«for man

man, biologically, has not changed basically for the past 50, 000

>

years, alth ugh he has developed tremendous technological changes.

(e

v

Man's basic hature has remained permanent, but,not fully developed.

Because of t is, there ié‘a°definitellimitation as to‘what tech- i

H

v

"nology can do for“us. In Dubos' words: . . : ‘
. ‘ : ] oA . i '

v ’ oo }

- There 1s no doubt but that we must learn to govern )
our technological society in such a manner that we are v

, not compelled to adapt ourselves to techonlogical innova-

tions,lbecause we cannot do it, but that in contrast we,

learn to manage technological innovations so that they are

best suited to those characters that are the fundamental

and unchangeable chatacters of mankind.

T

.o

>

a

>

N H . -
‘ .
N ¢ -

. : N

/ He proposes that our chief concern should not be the frontier

B}
-

of scientific technology, but rather‘the unchangeable frontiers -
’ SV \

biologica?afnpntiers - of man. Human societies have .not. yet fully
: 3

_taken advantage of the potential resources of man's -unchangeable

N ‘.
N - - \ ’

nature.

»

'

keSearch supporting the theoretical need for improvement of "

»

human relations exist for almost any ‘level of maturation and

”
- B
.

125 5, Dubos,” "The Potentialitied of Man." Paper: read at’the
‘Third Plenary Session of the Tenth National Conference of the
U. S. National Commission for UNESCO, Kansas City, MissoUri

November 16 1965. T oo . - \
e . > N . . © - -
N “ - - Iy . . .
. ~ © - Y G ~
“ PR N - IR Y ‘ R
— , -
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| /
!  reported in these stidies indicated that me: t l health dépends in /

: P '(/ |
development. Among the most ciass c studiesf

v

‘are those.-of Spitz13 and Bowlb 14 on young h ldgen. The findings

¢

i ”»

Ly,

!

|

‘v 4‘
n co-twin control with identicaI twins\ not

i

i

{

B T e e v S

1arge measure on the ability to. develop goo

human relationships, ' %-

even at very young ages. Burksl5 utilizi

!

the techniques of .
he difference at

twelve and one-half years of age'between ty

. . R u '
in different adoptive homes 'from the.age of [two weeks. Although

the twins had similar developmental histories, expressive movements,

-

€

3

j achievement _and had

and interests, the twin raised in the more dequate and'stimulating
environment was more,advanced in’ educationL

greater skill in handling social relationsh

I
of this type of research is in the_highlyls milar genetic ﬁoteﬁtial

ps.u The significance

of the twins, placing emphasis on the lea

ng processn

Lo .

. -\q" ;\ ‘

- 13, A. Spitz and K; M. Wolf, "Anaclitic Depression: An Inqdiry

-into the Genesis of Bsychiatric Conditions [in Early Childhood,"
The Psychoanalytic Study of the <Child, ed by Anna Freud, et al,

.Vol. II New York: International Universit Press, 1946, pp. 313 342

14y, Bowﬂby Child Care. and the Growth of dve, Baltimore, Penguin
. Books, 1963. ‘

S

i 15B S Burks, "A Study of Identical Twins Reared Apart.under
Differing Types of Family Relationships," Studies in Personality,
ed. by Q. McNemar and M. A. Merrill; New York: McGraw-Hill, I942

l
|
! N
. B ' \ [
- \

/
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{arrow,and‘tampbelll6 reuealedzthat chiidren who “are active .
“r, »” S - hd ’ , v e
-~ " participants in human interaction tend. to bring their avareness -

|

{ of others into a much greater'judgmental focus than children who
‘ ST are. nonparticipants. - fo- Loy N N .

1 .

!

. - >
s ~

Studies by‘Kie\fet17 on the social adjustment of college oo .

- students vho partjcipate in formal organizations and those who do’ i a ’
‘ _ ] P s,
o —r

not participate in such organizations reveal that - those "who ‘ -

% . N “ 3

actively intetact with people show significantly better adjustment

than nonparticipants in the same category Buckhout18 reported -

NPV

that the need for social approval is _an i ortant source of . e * -

- . M:,;ew’w,.z {anide i

é motivationgin‘the prediction of’ attitude change.” Lo :
2 :1 ) . . L=
t

W 20 DA
y

.

P Y
N In his studies of the U, S.’Marines; considered by many to

he the toughest outfit of fighting men in the world, Hankoff1%9 . N

’y ) -, .
't stated that' they were dependent upon social influence for their

) v M
- .
. LN ~ .

léy, v. . Yarrow and J. D Campbell, "Person Perception in Children, ' ;
Merrill—Palmer Quarterly Behavior and Development, 9,. 1963, PP 57-12,,,

1. ‘

|
!
17 X , f
w‘ Mary B. Kievet, "Social Participation and Social Adjustment,' .
i
i
|

Journal of Educational Research, 58, No.. 7‘ 1965, 303-306.7 T >

PR ’ '
18g, Buckhout, "Need for Social Approval and Attitude Change," - y -
s Journal of Pszghology, 60, 1965, pp. 123—128r ‘ /o

- N N

19L D.- Hankoff, "An Epidemip of Attempted Suicide, Cogprehensiye C
Pszchiatgz 2, No. 5, 1961 294-298, " - L " e

v "
. . M ” Iy
- . 2
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very survival. His research indicated that even Marines,\when in
. P | / / . .l \
solation for twelve mon;hs, attempt suicide at a -high rat share
hY v . 3‘ ‘\.

O \Studies.

a distaste for their gmmediaté environment and have a desi re fo be

# !

¢ 4 3
"}.,’, T T : ’ : ‘x

out of it.

5
-

ss that reported

. -

pﬁﬁ - by Roethlisberger and Dicksonzo, and referred to as‘the Hawthorne

~

The conclusion reached in these 9tudies, in actuality,

kS
‘) . 2

3

\ vas, that the increase in production by the subjects involved was

A |

due to 'the fact that for the first timexduring their ‘term of.

. e lo ent someone sée] ed to be taking an interest in the worki
mp ym m g the

) . - N T

Lt was this humanistic interaetion that produced

- ¢

they ere doing.

v e

“an attitude change on the part of the employees causing them to

. )

become highly motivated‘workers, which ultimately affected pEO?r

. . . P

duction. .’ . : , T .

- \

Ha11?! has ‘comstructed a theory based on the belief that

> . . e oo T . ’ +

human beings have the potentiality to become ‘either positibe,

20F: J. Roethlisberger and-W.[J. Digkson, Management and the. :
Worker; Cambridge, Massachusegts: Harvard University Press, 1939.

N .
- . . - a

. . -

-

2y, E. Hall,- H. Angelino, a d“P.‘E.'Warren, "Mhltifactor Ef fect

An Change in Human Behavior,
4571951, pp. 49-54. J -, 2

Journal of Educational Regearch,
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i e
A

| responsible3’frisndly;"productive individuals, or-negative,‘
sugpicious, hostile, irresponsible pefsons. If we dltimately

i ,want the good, productive individual we must first believe that

¥ - > M 2

. ' this type of behavior can be develOped SeCOndly, ‘we must give
= <t . '

} recognition for desirable-behavior.when'it appears, gegin'to
i .
; develop good behavior to its full potential and we‘must attempt

- ’ .

to understand the reasons ﬁor this'type'of behavior’ Hall, however,

L] ~ o e

. L y >

e

\

H

!

§ \ - L]

|+ and. empathy on thh part of the individual

% ( ‘ v R

y v
-

3k
by

e T

The humanistic wiew of education*encompasses many gspects,

i yer there is a common thread unifying this vast area in the educa-:
) ‘ - ‘

‘tional setting, That thread is the éecognition of the value of

[y ~

human,worth, the importanece .of indivldual dignity, and the commit—

ment to the ideal qf education as the means through which the

3

individual may grod‘to the fullest potential.A Although this review

. of the literature 1 intended to be comprehensive, it is by no

o .. 5

;l, means complete. Within the last decade, numerous publications
a o . LAREE S

have' dealt with this topic, Thes@ basic theories and findings

; underlie'the work peﬂfdrmed invthis~praoticum.
. ', . } T

recognizes that this effort requires a tremendous amount’ of insight-

o
7
.
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El . iy ‘ H
Human Relations -~ the practice of a skill by which one learns to

relate himself to his .so 1al- surroundings,

3

I

DEFINITIONS OF TERMS

'

“s

\

-

It’is the way

1

'Tom;,Dick, and Jane learn b&gt themselves and their relations
. 8 ' ' »

y W

»
»

o . s ., 4 .
‘to each other in ;ﬁe first‘inspance and how they improve thls

‘- -

.

and ideas in such a fashion as to promote congenial parti

7

<

shes

¥

>

»

-

L4

~

-

»

.

a

B

!

|

pation in a common task 22 -

’

understanding - in the. second instance.
 the

@

w

A S

.

;¢ate his feelings and idea$1c6~othgrs; to receive such

.

|
<1
!

‘

3 1

-~ v . e
Intergroup Educatien ~ refers to an important class of intra- °

"organ;zatiohal rglationships; such as bétwéen.departments,

<

.

o

ol

i "Humaanelations Ski11" - is the| capacity of a person to communi- .

.

. \

et

chmmunications from othefé,'aﬁd to respond éo their feélings‘

‘groups of people, ﬁeacﬂ%i—student,:teachet-parents,.teacher-
- R . e .

’
?

fc
Note:

"

~

. administratdr, etc.

.

v

-

¥

]

v

group education” are used synonymously.

v

In this practicum the terms "Human relations

)

?*

o

and "inter-

22F. F.. Roethlisberger G F. F Lonbard and H. -0. Ronken:
Training “For Human Relations, Boston. Harvard University,” 1954

' P. 172.\

-

-

-
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PURPOSE ‘OF THE PRACTICUM -~

a

Thé overall putrposeé of this practicum was, to implement a

> . N

‘lbng-%éngg;human relations program that would serve -

a) to meet the .needs of staff, students and commynities as
. ¥ ' e

they face the unique pr;iiéms'iﬁéiagﬁg“gb school desegre-

gation and integratioﬁ;

.

b) to prepare the local-school planning group to deal with

- these issues through specific communications techniques

. . acquired through a seriéq of training sessions;

-

>

.

-

3

*c)ato provide a mechanism for meaningful dialogueeamong

students, parents, teachéﬁ%, administrators, and various
. other facets of the community to foster better cdﬁmunica‘

tions, unﬁerstandiﬁg, and to promote genefal goodwill: and

. -
° - s
- [

d) to provide background information which would enable the' |

. /
school community to better understand its own diversity;

é secondary purpose was to prepare a guide that will‘help

" district personnel develop programs which deal more effectively

) .
with intergroup relations.
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W

. . .
. commuiiications with pupils and parents. .. - :
N € M . .
R . N o \
T 1 4
. . - ! r
. ‘ .
- - ! .
. , .
1 * .
Y N A rd . M i
LY
20 t Ce |
. . . ’ 3 .o .

o » 0

| ~

Stated more speéifically in terms of measurable obiectives,
i

. !

the first yéar's plan was designed to - S
/ ‘ . ‘ ] . \\ ’, .
1) improve administrative communication skills wi.th\staff,'. ¢
uprils, and community; - . T n, ‘o

- P
1

2) improve teacher skills in diagnosing classroom prqblems

<
LY

and designing 'action plans to resolve them, paying

- k]

.

particular attention to student alienation and™ impr\ovemeé.t
. . '( \ -
of student pride; .-

» .
.

classroom problems and designing abtion plans to .reso \ve ; .

[ . »
. .

them; < . K fsa,,‘

4) imf)rove ‘teachers” communication skillse'.with staff,.pupiis, T ‘

and community; . ’ " ' //
o . ' yok . s
\ 1)

’ im rove skillg of the clerical staff in interpetsonal
R

P \
. N 4 PPN

communications with pupils and parents to reduce Mnt

'»A"

v
.

alienation during the first contacts with the new school* '

' . .
.

6) improve skills of the bus drivers and)dee interpersﬁ.
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. \ DESIGN AND PROCEDURES = - .". .

[P
. » .t . A\ -

K] Y . M . ) Lt
During\the_1974—75 s%hool year, students,.Staff' and parents.

5

planned creative activities and ways to" improve the quality of

-
- B

human relations and communiaation skills in their respective

>
P

- . ..
sc¢hool communitiés.

«

T~

—

.

<
- N N
-
> N

A

™~

>

P

To accomplish this, every school and \épartment was requ‘ ed .

L9

to implement a human relations program
, ¢

&Each'schoql and depart

. AN
was allowed to develop its program within the framework of a -

®

district—wide directiveh
-4

Such flexibility'enabled the local

. administrator to’ accommodate the specific needs of .his school or

. e—
department. The. setting of program goals\was done by “the local

- N )
building/department gersonnel working within the overriding goal

m
of. the district' s program tb foster an atmosphere of better under=

» -

standing and cooperation throughout the cbmmunity among staffs,

2

students, and parents. \ "

—y——

L]

-

i

The district—wfde program was conducted by this practitioner

.

through the Otfice of Community Affairs. Assistance in planning

and conducting insé%?ice activities was pravided through\five

2
specially trained teac?ers who served as inservice facilitators.

These teachers—on-specihl—assignment and this practitioner

functioned as a team in assisting each school in establishing and |

(RS

~e
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. ; implementing an individualized prog;am/ Other district personne(l L
. ! N .
N 1 - : o
, were utilized as fac,ilitator; and consultants wh&needed ; S
H ) o7
4 § * N “ o~
- , ':l . . ' e . , 'n T “ »
o * ¢ "‘\ « . 4 ' y 4 T
. .
o g " ft'was necessary “for- thi's team to establish Fts own goals; N .
N } : ~t » ' ‘ . - R "
- . % ‘ thus.t,he task had to be -defined. Therefore, the thesis wag » .
o4 : . ' ' I " . .
. | proposed that it is vital that people communicate annd relate to . “
SRR : . . S . -
- " “,; other people in an open, pogitive manner in an effort to foster L
» ~ * > «
- S » P . . L LAY L ,
4 ¢ ., ! i N N & D
o ‘ better understanding and\interpe;csonal reiations. « - g
‘ 4. . . .o i "oete . )
-{ o S e ’ . Coe C "‘ es T ]
;. i . @ .-
X é : B‘eing cognizartoﬁ the £act that the res‘ponsibility and K
! < ’u K ' . "I“‘ ' % 3
bl ] . :\ ! ‘?‘ ' ~"‘ ’ - ’
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F o~ N o, ~
N » ’ B *a " s e o . ] |
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o By most personnel for,

-
L4

~

4 ¢ ) N,
e .

I4

‘hours. ) ~

-"‘-

he school year l974 75.

’ I3 v

.

At lease five hours of*human relations.training was received °

-

*Some school staffs

planned additional inservice activities beyond the required five

-*"h

'} relations. T A . !

Training,of Teacher-Leaders

: ¥ . a.

~
E 4 4

[N ¥ v L v

.\ZV‘ .’- - : Pl
Teachers werﬁ%selected by each building‘principaibto become

-~ e *

Ainvolved in a program desigpe& to increase’ tbeir awareness of
k)

¢

ot

© et

human relations concepts to the point’that they could becomer‘

. PP

leader§'1n~;heir rdspective séhbols.
W®

They wOuld be the teachens

‘

who would act 'ag multipliers«of competence in matters of human

Y \
‘ . Vot . \

Content was presented to the partiCipants in a variety of.
e .

ways. such as role playin ' awareness seébions

‘e

i niques,gdeveloping commun

, force fi\eld teth‘-—

P

*

’ »

i,ation skills ’

ulti-cultural a@tivities,

ﬂ

RS ]

classroom manage ent tephniques getting‘ gfbup together, problém

s s

iy

.

L

®

.t

8

“

olVing techniqu s“ confiict re olution, etc. (Appendix A), with

‘

’
1 4
[

the assumption.q at’ significant g

would b

' ¢

v the ¥ollc>wing o“?je.ctives'

1 * .
'

7

IS
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1) Earticipants‘woula'ﬁnoé and he able to utilize methéds

\

.

rd *oa
e
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n

-

xi for gaining close communications betweén home aﬁd school‘

-

S "‘9
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made in:accomplishing )
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with.little or no 5}o ile in their respectiyg schools..‘

+

Partjpipants would have knowledge of the dimensions of

e

. cultural differences among the people who make" up the

{

»

Amerif‘can §ociety.

&ith .respect to- self so

<

.+ and scthl structures.
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3) Participants~wouid have reappraised their .own feelings

.
. ’

3

cial class, race, colleagues,

4) ’Participants would be able to utilize understandings . \

ot *

~

P g

€

.

»

derived from simulated experiences of interpersonal

4

problems arising in

)

"

-~

|

-

' \

y desegregated school setting.

5) Participants would kn w an be aBle to utilize methods

*
\

Loy

to help studentm

s

\«‘

>

incr ase

!

eir own ‘'self understanding.

S

*

“

~ % .
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é), Participants would have,knowledge f methods and tech- .
A S,y . « t - . o

! ‘niques for creating 2 classroom environment that. ffsters >

N N Iy [ VRN

3 “ .
acceptance and understanding m( — . -
b » o + .“ ' *

"‘- ' s A .

7 Participants wo 11d he able to sensitively aLd~skil1fully

\diagnose educati nal needs of" student% with' differing R -

N 3
= 2 » .

A
abilities and backgrounds and be' able to design ‘relevant |
. S, e ' Th . .

’ educational experiences for" such stut
Y

udrkshopqexpérience.
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- Ewo_hundred fift§—eight teacher—leader participantslresprea
A ‘9',‘,'" R . b .

senting 121‘Schools met for two ,sessions of.four‘hours each in

>
v -

April,ol975, and one session of four hours in September, 1975,

L4

(Appendix A) . .
3 .

fe

- R .
. ~
¢ . L -
- »

. After the 1975 spring sessions, the teacher-leaders were )
* £ N . 11@ ' s.
provided released time from their regular duties to organize,

s ‘ <

‘meet, and plan with their building human yelations resource

4 N .
committees. The facilitators met with all committeed who o

requested their assigtance. Released time was also provided for

. @

teacher—leadérs_to meet with their committees for planniné the

.
4

1975-76 program.

+*
[N

Preparation of "’ the Guide . o e ‘
~ ) ’ ‘:’» . 12 (_’ ! . ) i

.

A guide designed to provide activities,<8aterials, and’

I L}
3 oa

" tesources for teacheré, counselors, administrators, and other

Tva # - , . . \ 1
(staff membgrs: to usé in intergroup relations involving students,

pare?ts, and ot%er members of the cdmmunity was prepared by this

N oLt |

practitioner. This gyide has’ been placed -Ip.each school and e
'é l hd |

on of the .

! Y

depaftment and ‘&yiEbe used in the furthervimplementati

human relatiops ﬂrggram. A copy is submitted asla part of this g
K » b

vpracticum report.. . ‘ ‘, - L .
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‘effective (l)Jto very ineffective (5)

EVALUATION OF THE DIéTRICT—WIDE PROGRAM “

’

Both formative and summative evalqatfons were completed

which offered evidence for making decisions about the merit of

.

. : ,
the district-wide program. External goal-free evaluations were,

N
< . - .

made by federal monitors since much of the program was financed

with Emergency School Aid Act (ESAA) funds, as well as by the
court-appointed Community Education Council 23 Results of these

" -

evaluations are shown as Appendix B.

~ - . " L

Formative Evaluation I S ~

v,

' B - ‘
Y

The effe%tiveness of each inservice session was rated.on a .
N f

.five-point scFle by the participants. The scale ranged from ver

Regults show that -

-
-

,‘-205 inserwice sessions were ;ondhcted‘during the 19?4—75
L 1. \
<. - ) L,
least somewhat effective while 13 were rated as peither f
. effective nor ineffectivek:\%x;\\ o
- mean ratiﬁg"of‘ail inservices was\;i LRV .
T ”r‘ting by bus driwers‘aﬂd'aIlwtfansportatibn‘personnel\ -

. indicated that the inservice session was somewhat effective
"\: P—

/9!‘

with a mean rating of l 8 o
, N : , . {l[.
——— Yos | K . N T

23The Commun#ty Education Gouncil is a group of citizens appointed .
by the Judge In the Tenth Circuit Court and dharged with monitoring
the progress of the~imp1ementation of’the Court order concetning
integration. i \ , . ‘s

. . - :' . _\ . . . ' .
school year;- 192 inservice sessions\were rated as being at »
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. Summative Evaluation R L : A
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A questionnaire designed by this practitioner was sent.to a
< sample of teachers,® administrators, clerical personnel custodians,
[y ’ 14 ¢ ' ) p ’ P
’ and lunchroom employees (Appendix C). Questions-from this instru-
- ' R » , .
ment were utilized,to help determine the progress made in achieving
J } v .
. . -
- - the program goals.” Ten percent of the téachers, or at least one .
o . L. - ’ ot N ’
! in each building, were randomly selected to ‘complete the &uestion—' ;
© X . " - . 4 ) : ' - [ 4
g naire, A thirty percent sample of each of t}}é other groups was
, . PR : .
chésen‘randomly from lists containing nameg of all employees in
“ o f ) - '\ ¢ \
\ ’
3" each classification. The number-of employees responding -from each
. .. p -
group is shown in the following table. . . ’
. . N \ T e ! N -
. \ he PR
. . . ¢ ' s
\ ’ ‘Table 1 - . o .
i 7 N . .
- . . H 1 N
f ’ » N N TS . ) .
.. . Number )
. . Groups of Respondents . Elementary Secondary :
L | ‘v . ' . » .: ) 1 ® .‘ . ° P i T
I ' . Administrator - , 31 19 o4
» - . v
“ Teacher 491 . 489 ;
) . Clerical . 32 . 27
C Lunchroom ‘ . . 50 bLL 33
Ry ) Custodial 25 . 28 Iy
s K] i . " . N
R 4 . ) 1} b .', . € ©
\ N . . N N . N - .
't - " ° \
.0 - . . u . : 6 . , . N .-
- ¢ . . Z"" .
. .' o, . . .
Ty - . > (:\i. ,' " \- '« ‘ K : . ) ] “ , ' .
i - . o _\‘ 4.. ‘, N ', ’ « 8
: 1 ’ .‘ I o ) k‘ ’ A' -:-::N: ) ,' “ \‘ )
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\ i
3 « T, N
- '
) Queséions of concqrn that were'used in this report and their
tabulated results follbw.v . , d
St . / .
, C L : Tible 2 .
‘ Questions :and Tabulated Results -
\ Possible'Responses: . . L.
! 1 2 3 4 5
| Great Some ’ No Little Not, at -
: ’ - Opinion A1l
H "1_ R . ¢ 4 a
<L 1. To,what extent do you feel teacher—student relationships were
improved by the inservice activities designed to promote these
relationships7 . s .
- o= Elementary- Secohdary
| 2 A2 3 4 s o1 2 3T 4
: N [ . . \ . . " . ’
. Administrator. 0% 75 <7/ 17/ 0% 5% 79%. 0% 16% O/
Teacher 5 50 '8 429 8 2 41 8 39 lO
Clerical . 3 .40 ., 20 < 3D 7 4. 55 190 22 0
Lunchrogqm 4 48 40 8 0 3 :22-.50 22 3
Custodial x4 44 36 12 7730 48 4 11
. : 'y Y
2, To what™ extent ‘do you feel staff~teacher relationships were N
improved? N . \ ‘
N , % . Eleméntary. Secopdary . )
g \ 151‘ 2, 3. b-.5: 1 2 3 4 5]
Adnfndstrator 107- 64% 107. 16Z O - 0% 9% 0%« 117 -10%
. Teacher 5. 46 12 - 28 9 2 41 12 35 "10
Clerical , 3 42 .10 "29 16 .8 44 11 37 * 0"
Lynchroom - .6 44°.31 11 8 0 .35 23 .32 10
Custodial 12 52 12 12 12 14 25 25 25° 11 L
v B - o . . . N . . L v
v ' ’ . ’ . d
o ¢ i 0‘
- ;'. )
N 4' "’ - s l"
A ! I ‘. )
' \l“. " ' 28. N '
bl ' . , ! )
. ' v ‘ \ .
‘4 ! [ “ - \. ‘f‘; ’
» . . X .

n
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v

»........,..«,,,ﬁ

)
*
Administrator
" "“Teacher :
Clerical *
Lunchroom
Custodial

-

tr

-

.« 7

IS

Administrator
Teacher .
Clerical ~

) punchroom .
Custodialh

A,

5

~

3. To. what extent did the inservices help you to understand and -
relate to other people as individuals? .

Eleﬁengary - 8econdary

¥ 2 3,4 5 1 ‘2" 3 “4 5
10% 647 1o% {0z ex 0% 84% 0% 11% 5%
11. 51, 5.:2 .9- 5 39 7 35 14
10 6r 0 ;3 6 19 50, 8 .23 0
12 64 8 "6 10 6 40 3 27 2%
20 36 4 28 127 11 39 7, 4 .39
. T ¥ . 5 ) o

. . -,i:f‘ i“

457

3

4.

%4, To what extent have’you become more aware of thé school district
‘as a’'social system that embraces all” ethnic groups and dnltures°

. 9

o
%

Secondary

s

3

-
|

!

|

_Elementary .- --

1 2 3 ‘4 5 1 2 3.4 5
29% 36% 97 Z6% '10% 16% 53% 5% 10% 16%
18 42 '9 20 11 14 42 1p 23 11
17° 45 10 21, 7 33 30 11. 15 -

'+ 23 48 13 12 4 6. 63 . 9 +16° "6
216 40° 36 4 4 1@ " 39 .25 7 18

\

~

. 5. As a resulb of “the inservice programs, 'to what extenc do you L

- feel ‘more secure.in dealing with problems relatéd to’ school

desegregation’

.

Administrator

+ * Teacher -

C;erical '
Lunchroom .
Fustodial

& 7

S

-

’

. J

- . ‘///ij; .

Elementary . “Secondary
1..2 3- 7;£ 2 3. 4 s
7% 327 13%. 43% 6% 'S% 531 5% 217 16%
4. 40 13 - 27 .16 3 28 143 357 20
0 4314 33 10 11 48 13 "15 15 ~
8 44 120 19 17. 3 25 31719, 22
4 36 24 12 24. 0. 25 "29 14 .32
'." - ‘ ¢ ~ ' Lt " . ‘

‘ *',.‘ s. "
N “’.‘“ ' v ,‘v °

F “ . ‘ )
29 . - -

3
o«

“

-




: v ) | Lo
6. To what extent have you gained greatei- understanding of your
‘students' attitudes and, behav1ors, as a result of the inservice
programs? W
> Elementary Secondary . .
" 1 2 3 A 5 1 2 3 4 5% .
Administrator 6% 42% 19% 23% 10% ° 5% S53% °11% 21% 10%
Teacher 9 49 7 25 10 5 '35 7 40 13
Clerical 3 28 31 25 13 .15 S8 58 715 4
Lunchroom . <« 13 28 28 10 21 7. 41 14 14 - X
., Custodidl 4 32 36 Q 28 11 25 43 7 14‘ o
7. To what extent do you feel better prepared to help students N
increase their own, se1f-understanding9 ) . i
4 -~ \ K o )
., Elementary "Secondary
- 1 -2 3 4 5 1 2 3 4 5
Administrator 19% 527 7% 19% 3% 16% 53% . 5% 10% 16%
Teach&r ) 13 sa’ ,10 +19 6 9 45 12 25 9 =
Clerical ', , 3029726 32 10 15 -32..22 2 4
+ Lunchroom "8 36 31 8,,17 « 4 38 3t &fI7’““10“’~~“m~w«~
Custodial 20 © 28 .32 8§ 12 11 14 32 18 25

Te

To what eernt do you feel. better prepared to utilize methods

N

" and techniques for credting an environment that fosters accep-
. tance ahd understanding of \student’'. individual differences?

. Elementary,

Administrator 20% 58%

Teacheér
Clericagl
Lunchrobom

/ . Custodial

\ ' Secondary
1 2 .3 4 5 1 2 3 4 5
3% 16% 3% 5% 67% 07 17% 114
11,53 9 20 7 9 39 15 27 10
6 28 T 26 31 9 7 48 19 , 19 7
2 51 32 .6, Y 0" 44 22 19 15
4 40 28 16 12 7 21 50 4 18

-t




R Elementary,

-~ 3

9. To what extent do you feel better prepared to utilize methods ,
and techniques for creating an environmént that fosters accep-
tance and . understanding of other adults with~w om ‘you work?

\
»
™~ .
-y

’Elementary Secondary ., '
1 2 3 4 5 1 2 3 4 5

7

7% 11% 55% 0% 28%  6%.

Admixfistrator 19% 61% 0% 13% °

Teacher 1 50 13 19 .7 , 5 42 15 28 '10
Clerical 0 5 10 25 9 11 5 8 15 7
Lunchroom 10 44 24 10 12 0 - S4- 28 11' . 7

Custodial - 4 728 24 32 12 22" 26 18 19 15

.
~

3

10. To what extent do you feel® that you are more adequately prepared
"to participate in planning and organizing programs which serve *
multicultural/multiracial education?

~

(}
4

Secondary

e -

P S R N 5. 1 -2 3 4 5

LT

Administratorc 19% 48% 3% 23%. 7% 227 50% 0% 22% 6%

Teacher ™ - 9 43 13 26 9 7 33 .14 33 13

Clerical 0 23 23 32 22 7 26 11 45 11

Lunchroom® 2 15 47 ¥ 21 0 15~ 41 - 18 26

Custodial b 24 7 &4 U ”“"Z“ 11 -1 39 21 18
¥ PR . - N * ) - N °

s . B .

S

Interyiews were made with various pefsonnel in a random

sampling of schools to answer the following Questions
‘ . \

. 2 . 1

. Is there an‘orderly, comfortable living situation in the.,

schools, is there purpose in children 's Iearning?

~

“ . Is there a lack of tension?

L

A}
€ [ - .

v

wr

... Are complaints of ¢hildren by t'eachers no longer heard?

-




'

3 . Afe comments like "these and those children,"-"the standards

! N ) .

i of our school are suffering," ‘etc., bging made?

} oS o ] .
| . Is there an improved quality of parent-teacher relationships

} ’ N

t

evident by aldost total lack’ of parent compltints df pre-

judice, etc.?

_ <

1 s

} ‘Respoqﬁengs Qere asked to rate each question from low or no- (1)
; ' ) ' °

| to high or’ yes (6) as they viewed their school now compared to last
2 .

i

|

year. . Resulfs'of these interviews are shown in Table 3,

o,
& -

R s

L]

! .

i . .
| EVALUATION OF TEACHER-LEADER TRAINING PROGRAM A
i 3 )
!

}

1

»

; X
Fermetive Evaluation [—
. 'M
I e K » . ,

: The effect of each dnservice training session was rated on a

five—point scale'gy the participants., The scale ranged.from very

v,

. effective (1) to very ineffective (S) They were also asked to

1 list faétors which ‘coptributed effectively and ineffectively ib .

. N N T . N ’ " H ",.".'
, - ’, o
, each inservice session. Results are shown as Table 4.

'
ad g

".Summative«Evaluation ’
. ‘o™

. .~ This evaluation was. done to prowide information on the impact .
.- -« . . . ° ~

1 - * M |

LI

* ,participant had experienced as a consequence of his

‘- . . i a

*

X \}

"o}'

N

i « '
experiepce in

. - ) P R P
of the training sessions and the amount of personal growth that each .
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a the hunan re%ations training workshops. One bundréd queétionnaires

were shnt to a random sampling of teachers who had’ particinated in ~

this phase of the program.

returned,

gain are shovn 1in Table's,

.
2

Sixty-one completed questionnaires were

The number of responsesa percentages, and total positive

.

.

-

s gt ot e b

¢
+

" 'Table 3

' Respomses to Interviews on the Effectivenes
+Human Relationms Program for 1974- 75 in the Denver \Public .Schools

U3 Z Y A

of -the,

by an almost total lack of parent b
complaints «of prejudice, et '

: ' Average High
QU'ESTI?.NS. L ‘ /—42‘13:)/ (Some) _ (Yes)
) - S o
o3y P *
1. There is an orderly comfortable~ < 133 357% 52%
* 1living situation ins the school ‘\ » %N = 71 Schools
T2, Thereiis purpose in children's 9% 307% 617%
learning. . - N=70 Schog}s
3. There is‘stili‘tension in the c§4Z 27% T 19%
schools + N = 70 Schools-
| 4. complaints about children byteachers  21% _ 437 . 351
_are fewer than last year N = 67 Schools) ’
s
L5 'ta) §omments'like "thése and thése 461 30% ¢ 242
_ «hildren" are ﬁeing,made N = 67 Schools
Tt ‘ * . . . B L3 ’
; +(b) €omments like "the standards of 48%,  32% . 20%
-, . .our schogl are suffering”~are - N = 71 Schools
' > being made - - . R
6. There 1s an improved quality of 14% 397% 477%
parent-teacher velationsghip evident N = 59 Schools

*N =:-Number.of Schools

Py

)
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Table 4 . .
Evaluation of Teacher ﬁeadership Workshop Held at ©
George Waghingtdh\ﬁigh School on September 27, 1975. °,
: . . S
THE INSERVICE WAS: VERY EFFECTIVE . 8- 0
, -, 'SOMEWHAT EFFECTIVE 12§ )
- NETTHER 0 -
. SOMEWHATﬁINEE?ECTIVE' 5 -
" ‘ . VERY INEFFECEIVE\ i 1 - .
- ) . &
t
~ « ’ ‘ 2
1. List factors which contributed effectively to this inservice:

a)

b)
c)
d)
" we)

£)

h)

1)

g)’

Small groups/sharing.of ideas/interaction/
group participation (89) -

Good planning/organization (43)

’ . o *., ’
Good facilitators (23) .

»

Good resource tehcher/spéakers (71)

- .
.

Good ﬁéterials/content/available resources (37).

Good bilingual-bicultural-multicultural activities (24) .

‘Good classroom management, activities.(17)

3

Good tebhniques (7 i =

Overall good meeting (2) " Tl
N . A 4

PO
v B
.

’

a)

1
. L3

c)

2. .List factors hhieh.contriﬁuted

b,

(

Légs«time for minor ‘%ints ¢H)

<

Time factor. (40),

«

Too much-information 4n the timq'allotged:(l92

L

Groups tbo &arge 18)

ineffectivély to this inservice:

¢

-t

et




‘ﬁ) Little group involvement (3). ’

e

4 ¢ .
) “ - )
: . Tl .
'e) Poor facilitators - lack of preparation (7) )
f) Same material as last year (12) .

. e
d - P .

g) The day of inservice (&) E '

1) Poor facilities at George Washington (14) ' '
5) ' Geared toward elementary (12) .
k)‘ Too much.lecturing (4)

1). Too much rqle-playing, 1ess intergroup, tod much .

Suggestions for improvement:

‘e

sensitivity training (8)h

’

:a)

4
Have principals attend.(56) ' .°

.
h - ’ T

b)

.

-

o

c) Variety of resource. pedple (6) )
&) More time needed (43) ¢ . . . ’
e) Separate elementary, junior high, and ;enior high for
next inservice program (5) v - ‘ .:”‘
£) , More smelr group interaction (14) . \ f ‘ ~‘4
\g),_Ieeeriicee during‘regular day (12) : . :
h) ﬁofe.%dvance notice (5) - .-
i) ?oollargef(smeller groups needed), (12) - .
3) Follow-up (5) ) |
k) MBpe talks - .like Dee i?) - T ' e
1) Definite, gpecific way; to improve people's relationshipS‘

Mare _material (ﬁ‘\ I

.-~ I3 -

and implementation of program, content for Human Relations
Resource Commietee (25)

]
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| S mes o ‘
. DENVER PUBLIC ,‘S‘GHOOLS.;' . ' :
- Office of Comminity Affairs. s \
AL Human Re%ations Inservice Education Program "
B ’ 1974-1975
., e .. "' 3 N - ¥
. . . Te&acher-Leader Training - / , . voew
L e EVALUATION . g o
Iy ALY b e e -
. . ' . [N [ . *
- NG indicates No Grdwth ) o ’ ) .
' -~ Numbers 1—4‘_indicate increasing degtees of personal growth— ‘
' , . [ -
1. 'I am more aware of the school district as.a soci‘al system that .
““embraces all-ethnic, groups ~and cpltures. . . >/ cLo-
N S A 3. - &
N “ . - t. ¢ , c
" Number of Responses 10 11 12 - 15 7 N
Percentages* . 18% 20% . 225 272 13% i .
: Total Positive Gain , 82%° - T ... R A
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2. I feel mare secure in dealing with problems relative to school
desegreg‘étion. . ; ' . -,
- . NG 1.2 3 4 e ¥
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*Number of Respdnses 10 W9 «-12, 13 . 9' ‘e
Percei'tages L2197 ¢ 177 2372 .27 1R
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oo 3. 1 have improved in my undérsianding and perceﬁtions of the L 1 -
. e - range of problems that cam oecur Ad acdesegregated schosl -~ . o hY
AN diStriCt. , ) "", N i - ., . i ’M' ';
4 5, ﬁG‘ S LR TIPS 4 §
' . N D T -
. "' " Nuinber of Responses lO~ 9 13 . 15 - = 7 oL
W Perceptages ‘ 197 17% - 24% 28%  13% e
Total Positive Gain 81% o i ' M
y . N " M - ¢ ¢ /( ’ N < ! - S
. . . ‘ -, . . “r
4, I have gained knowledge of improyed techniques of involving .
. parents of all.ethnic groups in the school district s program, ’ !
v a0 L4 . o ! ‘ . |
PE " ) N -1 . 2 v 3 g ’
‘ "l - Nuiber of Responses 10 .13 . 13 |15 ~— .3
. - Il ~ ~ Percentages . 197 247 247 0w .28% 5%
. ' Total Positive Gain. , 81% ’ — ; . ‘ of

i ) ) \ .\ g [ . !

. ) , “ . ’ \' &
. 5. I feel ‘better prepared to facilitate close- dmx: ications ) \

between the’ schgol and home, particularly the es of low

achievers and those students with little o rofile in » oK ‘
i sphool % ; ) ) \\
8 VL N i 3 s
]
- Number of Responses 12 " 10 14 \ % 8 12 N
. Percentages, 2%+ 187 25z MiszoL o -
Total Positive: Gain "797% ’
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6. I have gained greater knowledge of the d mensions ofAcultural
differences among the people who make up the American SOCiety
i

v R R ' 4 ] a
Nunber of 'Responses, 11 7 t lL : © 9. "
Percentages 20% *13% 27% 234* c 7%
Total Positive Gain  80% o o
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I have® gained greater understanding of my own attitUdes and‘e
behavior, as well as that of the students. . ‘

» . .o \,i
.o R e 1. 2. 3 b
Number of Resnonses -8 T "13 15 13
Percentages 15% -13% " 23% 27% 22%
Total Positive Gain 85% a p
S .
. . ‘ . ‘. .
The insights gained ifto the attitudes and behavior of myself
gnd the students tan be utilized in (the school setting.
.o A s
A ' U NG : 1 2 .3 . 4
Number\of Responses . 6 v 10 -! 11 ° 18 *» 13 )
Percentages 10% 17% 19% 31% 22%
Total Positive Gain - 80% R
I have taken fhe ‘time to reappraise my own feeIingé with
respect to myself, social ctass; race, coltéagﬁe “and school
structure. . )
, : J{ NG 1 2 3 4
S
Number of\Respons ) 4 7 X 9 22 13
Percentages Yoy, 7% 137% 167 40% 23%
Total Posgitive Gain 93% . <
,‘[‘\\ M ' ” p)

10.

.

I am better prepared td help all students increase their own

. self understanding.

N

R NG - 1 2 " . 3 4
Number of Responses 7 -7 12 19 9
Percentages - 13% 13% 22% 35% 16% -

Total Positive Gain 87%
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11. I ambetter prepared to utﬁize methods and techniques for
a creatin a classroom enviromnem: that fosters acceptance and
I understanding. oo . . .
o ’ ‘ ., NG 1, .2 3 4
. . . 3 : - . N
: Number of Responses . 8.'- 5 12 v 26 9
T . Percentages f CaBY 8% . 20% . 43% T ,15%
s b \ ‘Total Positive Gain . . 87% o
““. l ' ~\\ . ’
S }\ " ! \ . ’ ) N
o 12, . I am.more 'knowledgeable about the way in which students o
, - ’ perceive themselves and others in'a desegregated setiting. ., -
! ' v R ¢ 1 : 2 v 3 | .4
- Number of Respor,tses 10 7. 16 . .18 9
R ‘.Pereentages .’ S 177 1 12% 27% 0 30% 15%
Total Positive Gain' '83% ' S
i - A ./ : ’ ) ' 7 ’
| . - .
. B I I am more ad®quately preparedwt;p_kdj,agnnse ednr-nrjnnai needs——
R - of students with differing abilities and® backgrounds. o .“
' ' No <1 . -2, 3 4
. T “ Y ' , . .
. Number of Responees 11 ', 9 15 - 18 7 -,
, Percentages. . - "18% .- 15% o 25% 0% © 127
T h Total Positive Gain 82% ' .0 cu ~
», . .. N . ! sy ‘ . M . 2 , ’ : .
| 14.. 1 have uncovered new wa&s to, ‘share newly gained’] knowledge with b L
‘ my colleaguesd who were not in the- wo‘rkshop. g .
Lo . Re 1. 2. 3 4 m
Number .of Responses i 7. 12. . 18 . 16 5°
v Percentages - ., L A2z o 210 ~ 31% 27% 9%
Total Positive Gain 88% . . ’
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Number of Responses

Percentages '

Total Positive Gain
S

16.
members.

.
!

Numbér of Responses’
"Percentages .
Total Positive Gain

?

persons.jiw

I am better equipped to

I have gained greater knowledgle of the dynamics of communication.

NG 1 2 3 4
- - T x
6 9 18 18 9 .
10% 15% 30% 30% 15%

907%

.

i

\

¥

iecilitate communication between staff

NG 1 2 4 3" 4

10 .12 1/ N 9, -
16% 20% 8z /. 30'/ +15%
84% )

7—————'-—*"’4"

- |
7. 1 feel more comfortable in conv%%gations with minority group

:

1 we 1 24 3 4 , :
* Number of ﬁesponses T 10 7 10" 14
Percentages 30% 7% 12 ‘17% 24
Total Positive Gain 70/1b - .
- ’ ¢ e ' 4 . “ . ' N . ‘ -
. 18. I feel more adequately prepared to participate ih planhing . “ 4y
and organizing programs*which serve multicultural/multiracial
.edueation O . L
PR 1 77 2 3 4
‘Number of Responses - 11 11 12 18, . 8 ‘
Percentages -~ 18% . 7 18% 20% . 30% A3
Total Positive Gain *827% < NN
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19. 1 feel bettgr|prepared to chpitalize on .op ort.éunities to. U
counteract pr judicial\a/agl‘ e\rbbtyp\ed thinl ing in ‘the .0 0 -, -
‘classroom. v ' -t '-.e L oo -
RO NG. 1 N 3 4" . a
' . 1 v * . »
b . LI “‘ N N * ¥ '
Number of Re p'Fnses ;9 ‘i 9. 12, J}‘ 1L . ¢
Percentages s - 15% | 1 LSZ - 205’ 32%°~ 18% .
Total PositiTe'Gain 85% -ttt o~ - AN o
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20, 1 beilieve hat a teacher g ac ions cquunmnicat:e more graphi— ";,\M .
- 4 Cally than|words personal att es toward intergroup relatiéns\. Z‘l,-v,
wee e 2" 3 VR .
Number of Rdsponses 5 6 19 '1 ‘27 -
Percentages 9% _ 10% 33%.. 467 - -
.Total Positi\ve Gain 91% < T -, . .
- 5 T h ,,':-""!"4 . / o ! Al ! -
21. 1I'believe,I can be a group leader*to’ facilitate change’ for e
other§ in my school e.next school yeax. D\ . ° . o
/ NG 1 2 3 o6t
Number £ Respohses 10 9 11 rr L15 -
. Percentages © 187 167 ©20% .7 20% 27%
-Total P sitive Gain 827 o . -
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Aruitoxt provided by Eic:

" ANALysTS OF DATA | Lo
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ﬁ ) Queseionnaire results ‘from the" random ]

bctivities provided,many of the participants

° s A

ication skills tha% help them to enderstand a d to relate to

[ v

ith improved'commune

ther people as individuals. Fifty-five perc nt qf the elementar§
teaqhers,who respondéd"and 43 pe?centfof ‘the secondary tedchers .

.

felt.the inservice programg resulted in improved teacher4student.

o < el

[V "N
relationships while eight percent it eath level- did not form an .

-
opinion. Most'administrat rs, 74 percent at the elementary ‘and
79 percent at the secpndary level felt inservice programs result”

o
N N '

in improved staff-teacher relationships. Although many teachers

and clerical staff members also felt that staff—'

< mla

n

ships weré! improved the percent of each level fo‘ each group

- . O

as strongly as did the administrators.
: a

13

' P

As a result of the insetrvice programs, 44 percent of the

elementary teacher;‘and 31 percent of the secondary teachers felt
moreﬁeeoure in deaﬁing with problems related to school desegre~

. 8 ) . e .
gation. Approximately 15 percent at each level reported that they

N

le of teachers, ; :_

\clerical staff members, and adndnLStrators sh wed that inservice '} ‘

~ e . < o,

were not sure.

v

‘Thirty—niné percent of the elementary administrators

who completed surveysand 58 percent of the secondary administrators

03

-
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Aruitoxt provided by Eic:
.

A}

respbnded positively to the same question.' Positfve results,from E

the clerical staff at the elemenﬁaxy and secondary 1evels were .

L » . -
.

43 percent and 59 percent, respectively. o T
‘ . . s . : -, - Lk

r . . .

Grea;er understandings of pupil attitudes and behaviors were

LZTTN ~

reported %y some teachezs as. a result of the inservice program -'. .

- " -
T 'D ~ r . "

eleméhtary, 58 percent .secondary, 40" percent cSixty—five percent z aJ N

. 7y

~ and 54 percert, of the-te ‘%krs at corresponding 1eve1s said they R SO

.
% - ¢ a’ R R . -

~ felt baetter prepared to help pupils increase their own self- AN

understanding In addition, 64 percent and 48 percent, respec~ .

W 2
A .

tively, reported that, they felt bettet. prepared to utilize methods S -
o N ‘
“and techniques for, creating an atmgsphere that fosters acceptance v

K B A .

‘ andAUnderstanding of student differences. n .

. - -
. -
RS . .,

.- Results of thé interviews indicated that .the ‘verall’school:
'climate improved compared td..last year. Ninety-one percent

4 -

reported that there is purpose in.childrenplearning, while 54/

felt that there was little or no tension in the schools. Eighty— T

six percent stated that parent—teacher relationships improved,

although fifty-four percent felt that some complaints ahout, . . /
children are s®i1i being made. e C :°

[
« <
.

The report from the U. Sﬁ Department of Health, Education and

-

Welfare to the Denver Board of Education indicated that "the

»l . 1

s ~. . . L
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‘a

. inservice program involving professional and paraprofessional L

personnel seems to be pretty‘@uqh'on térggt. -Eleﬁentary teachets:
. A - _‘ 3 .

seemed .to be more’responsive to the inservice” program, than the

. -

.. secondary teache;s" (Appendix B). " . : . .

v - v

The Cdﬁhunity Education Cbuncil made the following report to . o

< - '

! the Lourts: i . ; -
. N ¥

=
i
N ]
f 4 Interaction between administrators, teachers,
//}// - _and parents has been uneven throughout the year,
I

tudents (/
th similar !
- uneven results. A late start, some resistance &0 any form -
. of inservice program and difficulty in involving many parents f
have produced a program which.is not yet showing results on
‘the scale hoped for.. It seems clear that ingservicé, training !
. must continue to, be provided for all school pérsdnnel, parents
and students, and that the program content must be improved =/
.to provide a. challenge to those participating. The Council !
feelg it-is important 'for all those inolved to continue to v
s learn about the 4ntégregation process, about other cultuxes, ~
. and particularly "important for teachers te have the opportunity /
i) _—"fo exchange {deas conce@ning classroom management. This means
. coniinuéd?and}ﬁnp;oved.inservice training. (Appendix)

- ~
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-
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TEsﬁteaEhe}-leadEr evaluation indicated that participants made -

positivesgatn in ﬁersonal growth ranging from 70% to 93%. On item
- - . ) )

N

- 17 where 707% total éositivé gain was made, several respondents

< -~ k4 “
- N

.. stated that .this had never been a probl h them. Ninety-tfiree

percent, indicated groa@h’Iﬁ_fﬁEir ability to-%iappraiég‘the;r

B own feelings with respect to sogial<g;asst’?5_ ,

~

, school structure. Seventy-nine cent fqlékbetter Prepared to - -
/ . . ) fo~— - & . .
R . — e - . - B
il 7 facilitate close communicatfons between the school and home, and N
’ L _ - ¢ ) E . - ‘ ’ .
“ oL /“""« - .l o N . <
- - - ’ -~ b v, v oy
1 . >‘£ ¢ ‘
"'\ ¥ ' 4(’1 . *
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87% felt better prepared to help all students increase thelr own

v
I

IS

o

! self understanding. Eighty—four percent felt better prepared to

“ -

facilitate -communication between staff members, while 82% felt

- N .

i

' , N -
: more adequately prepared to plan and organize multicultural/ e
! multiracial’ education programs. The overall growth indicated that’
i

Pl

the train¥ng sessions provided the teacher-leaders with.a variéty

1 of valuable alternatives. Results seem<to indicéte~thg§tinter—
| M S

personal refationships are best learned through activi;y and. that °

active participants tend to be much more influenced by new roles

o

i

i

1

i than are passive participants in a communication process.
: ' :
§

H ~ ) N il i ~ :l
> oo DISCUSSION L

Inservice or human relafioneatrganing is’a key element of -~

-

- <

every human relations pfogram. This ectivity is the mosﬁ common

S et et e o

- of all human relations programs and is the one accepted as the
B s
WL:.nwst valid and valuable by almost all administrators and teachers.

I’ The purpose, generally, of this training is to make teachers .and
1 ’ . ' ’ T

. administrators aware of their attitudes and how these attitudes
reflect:theﬁéelves in the classroom and to bring about desired

3 \. d? -
behavioral changes. )

. ‘ij T \; .

As the h 1 ti 8 m was developed and implemented
he human re e//ggﬁ/progra wa velop men

»

.

ol

P
. within the/df’trict in addition to the inservice trainrpg, three -
P

e« il ¢ I

‘ \ o - Nz ;
J B




’other levels of application were considered:

.
<

.

o

. In the curriculum - The objective’was to spur awareness

e - 4

of cultural ‘differences and.their~ogsitiye.yalue‘among

1 @ Lo -

. .,students. Sample activities inclode such things as the

-

elbmination of" stereotypes f/om classroom activities,

intercultural exchange projects between schools, and

bulletin‘board displays on ethnic variety (See guide). .

. In personnel administration - The district's practices'.

concerning hiring 'and firing, assignment on a nonsegre~ ’

-

gated basis, transfer, inservice training to develop

awareness of biased attitudes (and to counter them, where y

-

possible) - all of these had to be examined. g

0

In community relations - P}ans were devised to result in’

the improvement of cgnmunication betwe\\Tthe schools and

Y,
’

the community, and' the resolution of tensions.“Relations

AN + ]

with ‘other social agencies also]cane‘underrthis,heading] e v

5

AY

.
~_ .

*.

—

This practitioner ﬁas asked to respond to -the Community

o

-

Education Council‘s evaliatiofi and subsequent report to the U. s.

District Court as shown in Appendix;B _Ars

/

is p;esented in the following two pages.

ry of that response

3

- —

.




L
It was agreed 'that open Iines of communication and basié

\.’ .

understandings about ‘the desegregation/i%tegration process in
. ¢ ’

our school system must continue to be developed and enlarged

" upon. Everyone involved must continue to be informed‘abdut

¢

. the process of the Court-ordered desegregation in'benver.

—

A close examination of the fesults of the evaluation of
the 1974~75 inservice activities indicated that staff, although

'desirous of continuing the inservicefpfﬁgrgms, was requesting

- specific kinds of programs designed to meetAmore individual -

needs. Every effort is being expended, to design and implenent ;
o
, ’ .
programs that will meet these needs. A few respondents . * . ¥
indicated that some ihservice programs in the schools are, in > |
€ L

r

all probebility, reaching a saturatian point for a variety of

reasons, unrelated to the subject’gf the inservice eetivities.

\ i - - -
Although initial inservice programs were not uniform and

-

neither were the results, programs“had gregt impact 4n many

-
.

of. the schools. Personnel, parents, and pupils of éhe Denver

Public Schools are a heterogeneous crogs section of the -

“ e

community and, in the.opinion—of this practitioner, }espondeg

-

in‘a very positive manner to the inftial phases Qfﬁthe

inservice education performed in this practicum in the 1974~75

school year.

< : \
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Attitude adjustment and behavior modificétion, particulgrly;

in adults who have many beliefs, biases, and professional

-~

practices of long standing, is not a quick-and-easy process. .
r It 1is the belief of this practitioner that the geq’fne accep- .

“ tance of children by-the\ftaff of a school is a crucfal fattor

1a the quality of teaching and‘learningffhat will pfevail.
Where neighborhood populations chahge dramatically and quickly,
especially where racial desegregation is a factor, staffs have

difficulty in accepting children who geem different. The

. -

t
unknown gives ;ise to fears and insecurities.

7

Where schools change drastically, differences in the

I’

i behabior of children are noted in the initial stages of

SR .

transition.’ Fearsuthat_qge academic and behavior standards

* of establighed- schools will suffer are paramount:

P o e—

Most of -

»

PR,

[
and the’

(2

to lack of as;ociafion with the disadvangéged gpiid
child of another race. For this reason,,fufuré inserviée.‘
_.activities must De ;ore preciselyltarggped. _?;énket aétiviiy
for all employees‘oﬁ a superficial aﬁd hasEj:basis wili not
get.thé job d;ne. Coﬁcentrated efforts will be focused on

€

specific identified needs- (See Guide, p. 48)’ -

-

canfie ey
e RASAAnratan s o arerat s ahaa k14 00

[

\

> - A ~
- > these fears are rooted in feelings related to the unknown and
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: As a result of the foregoing report and of this practitioner s
H
: testimony in court, the federal judge directed counsel for the

district and counsgel for the plaintiffs to collaborate with this

e ~

, practitionmer in preparing an updated program that could be signed ..
into an order. This would insure the continuance of the program

that was begun in the 1974-75 school year on a district-wide basis.

The resultant program presented to the Court is shown as Appendix D.
Subsequently, the U. S. District Court on August 22, 1975,. decreed
o ’ .

that, in order to ensure that teachers and other staff are adequately
iz prepared and trained to work in an integrated setting, it is necessary
to continue the inservice training for teachers and other staf% in (f <
the area of h;man relations and cultural awareness\which began\in ‘ -
— - '

1974, M S )

All staff have been involved 1in five hours of inservice programs o~

~ . ~

‘for the first semester of the 1975-76 gchool year. This practitioner.

has developed and "will provide a program of two and one-half hours .

of inservice for all e\\loyees of the local school buildings as a

ARG - _

part of the second semester five hours of mandatory inservice

activity. A copy of this schedule is shown as Appendix E.” The

3

remaining two and one~half hours will be designed and implemented
& ’ 4
by each building s human relations resource committee utilizing the

~

uide repared as a part of, this practicum. ~
g p N . “\\l\\\‘

- - ~
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. . .
What works for onme school system may not, of course, work

precisely for 'another.
. L3
by suggesting three principles that should be considered as . part

b

Nevertheless, this pratitioner would close.

of any human relations program in the schools:”

] Y

: ) (R . , e
1. Planning should be centralized and formalized at the

highest administrative level, where all intra-organizational

contacts between the human relations program and other

,aspects of the edﬁcational system should be carried out.’

.
.

- N . ‘ ]
2. Inservice trainihg and aﬂtitudinal'awareness are a key

4 Wt

part of any human rela iQns program and should be centrally
o

implemented at the hig e;t level mechanisma must exist, -

- - . \

however, for the tentral office-to determine specializéd

- -~
1

needs in the schools (p ovided one starts to develoo a

strong human relations brogram in the schools before it

Phac S -

:

i

~«\\\\\\\\\is required by the Courts)

& l

>

’

4

&

. \
3. The day—to-day soT‘Ing ofuﬂum\\‘relations problems as,it

relates to individual schools should be left to those -

local bodies, which should have the power to make their

decisions stick.
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e

& ‘These are generalities but they are based on accepted L ‘
4
> - Q/..f

administrative pro edures in many fields, and their validity .

i . . 7 '

-

in the area of human relations has been demonstrated many times Co T i

in this practicum "'a. ;,f . . .

. » « 3 .
3
S , ” 1 R 4

. The Denver Public School system now serves as an example,

, 0 < e

for other school districts and organizations,‘many of ‘whom have A TR -3

] ¥

‘askad for information about our human relations program as it,

‘e
. f .

i relates SQ intégration. ol : L i ' - .

i S * PR ¢ ' >

— r . v

“ ~ The ﬁenver Pub School\systg\\has acquired a national )

rreputation (v s—a-vis BogtoQ) in its successful implementation

‘. v
-, PR

s

R T of the United States District Court Integration er. To.
) * - Y \‘\ . s
’ ascertain how this succeSS‘was .accomplished, inquiries have been |,

. received and some visits have been made by representatives of\the
. . A . KRN
* public schdols of Cincinnati and Cleveland Ohio, Louisville,

o Kentucky, Phoenix and Tucson Arizona, Oklahoma City, Oklahoma;"

s Boston, Massachusetts, Detroit, Michigan, and Kansas City,

v P Missouri, as well as Boston University and the Natfonal: Neighbors

a . - -

>

* : ) Organization. s . ’ "
. B . 3

- " < AN " - ., a ) . 9
Because of the national scrutiny of the Denver' Public Schools,

® ‘ . .

o itb;sfneCessary to provide answers on what effective inservice .

e

) . . | .




training programs ‘are and how they can be implemented involving

all employees of tbc‘distric S y
. . 'y [ : BN . . ‘
Administraffors from fou teen school districtaumet in Denver

« 3

“in Nov'émber, 1975, for a three—day seminar on
‘

[ schools wit;_h the Denver Public Schools serving as the host. At ©

o

. e
e this seminar, sponsored by the American Institute for Research, ’ -

» ]

an in-depth presentation was’ 'made by this practitioner of .the ’

¢ &« . [ . © « N
. ’

) h'timan‘re,lati_or;s program in the Denver Public Schools. A copy of

s ¥

>

N . . - . . ‘4 _.
... the guide- prepared as a part of th_is~practicum was presented to
\ 7 ' ' . \"\ o ~J . ‘ \1 .
~ X[l each district in aqtendance which included Boston, Detro K N
/ - \\\ ! = ) ~
P,hila\d\}:phia Pittsburgh, ‘Eton, Indianapolis, Louisville, \\ » .

~— / .
< ) Baitimore, Kansas \C"i‘ty, Omgha, Wilmﬂ:ngton, gBortland and Gan \\ : ' y

N “ < . 4 ' 1oy
T 1 Francisco. a3 . C N \
. S ot . - B ) . \ ~~ . 5>

-3

~ ~ -~ . \ L ,
- \ - . at
P L]
_ . . : -
- N

~ ‘ \ h r ~
: \ & 1imitation of a paper and pepcil test in measux:ing att;itudes an& \“*\ )
S —— N . ~ A S
interpefson 1 behavior, the amo,unt of change th¥t Nccurred A
. W
‘ based~ on the implementation of this program may not be truly e ‘
: .\ .o s ‘ " o
S . reflected. .-l / .
‘ ) ) ‘ A e -~ . ) . . L
N.‘ . ‘ 5 ,. . (. . o : . . .o ., . \{\ i'
- We d ficultie'& in"s-tudying any treatment, process - .
. - " this kind are ie oNgueneQin outcomes; imprecisely described
. ) ) . U
'. o | / .
b . R ; el
i - . @ N , . . t'\
N

&
N
.
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processes, abgent‘or noncomparable control groups, meqsures which
‘h‘h a?

sensitize the subJects, and failure te, épecify a cLear theoretical

. . -~

basis for predi;tions made. When “the product of a process is

1 ‘change in persons, the criterion problem is ordigarily a”majorione

‘o SUMMARY
e intergroup education program provided inservice training

‘to personnel in the Denver Public Schools.. The objectives of the

.

inservice activities were to improve the communication skills of

administrators, teachers, clerical staff members, and bus drivers:

-parents, and other-comfmunity members. Inservice programs for

" teathers also were designed to improve’ gskills in\diaghosiﬂg clagg-
\\ . "' *

- . ~ .- °
room . tengion and\problems and to provide ideas for resolution.
\

‘Five specially\tpaihed teachers, working with this practitioner

in theeoffice “of Ccmmunity Affairs, were available
staffs in pladsihg ahd[o condugting inservice activities.
AN ) .
ployees were utilized as congultants
e

!

) Ice\sessions.

o aid school

Several

other" “Denver Publbc Schoo

e,
ra,

and conducted ma;;mof“th

of inservice fraining were received by most personnel.

N

- - .
At ieast five hours

~ .

¢

'“‘#’ l B ~ [ S

ERIC FR ~ : :

s ‘ : -

‘ 3
so that they could relate effectively with pupils, school personnel,

Some schools:




| 2

3

- release hours and/or for faculty meetings. \

clerical staff members, school bus drivers and aides: ‘rated their

)
\ \
4 \ . - 3 P 1 ,.\ "
planned addiiional inservice activ ties ‘which were\approved\

o~
within the limits of the' staff dev

lOpment Budget. ?ﬁter these

funds were’ depleted inservices planmed for half-day

Veacher
\

&

Y \ J’\‘
’ . L@ - . (R ,
\ ¢ - \ ‘ N , \
The program involved 205 inservice trgining sessions fro
August, 1974, to June, 1925 The effec’tiveness of each inService N .
\ R Ve

session was rated on a five—point scale by the participantSa

Results indicated that 192 inservice activities were considered

<

very effectfve or\somewhat effective, while 13 sessions ‘were

/ . N
rated as beiAg neither effective\nor ineffective. ’ ’ ’

>, \ ~ N - ’ N 4
! A . \

AN e
A questionnaire ‘designed by this\practitioner was sent to a

i
sample of teachers, administrators, and\clerical per

. ~

ersonnel Lunch~

room and custodial personnel also were sampled ﬁith the question—
. /

naire and results for these groups are given\in the preceding ' ’
section of this report.’ . ooy
q ' v * ’ > ’
" .

P

Although this summary refers to administrators;*teachers, and

¥

H

; . A\
inservice programs as being effectiwve. f T ’

%

1
.
7

~—

It seems apparent that the inservice programs elicited -
— ¢ ' \‘

‘positive reactions from many of the district employees.

Efforts

AN
e

[ - -
N : \\\ N )
. o \\ .
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F—

~d ~ R . * N

to accomplish the programopbjectives were continuous throughout

~

N § .
the school yJear. Those responsible for planning and implementing

- — ,
. e ‘ ©
inservice training wg;ked/fgzbe creatively responsive to the needs

- " £ -
of school personnel. Ratings and comments from each inservice

[} .

were utilized to improve subsequent activities whenevé; possible.

) €a [}
h -

', CONCLUSIONS

» ' o
After reviewing the.data.in this repBrt,'the following

- -

conclusfbns were drawn:
. - ,

. -

1., Evaluations of the inservice programs 4n the schools

. indicated subgtantial gains in several areas of humaﬁ.Q

relations.

v
L4 '

2. provements in intergroup relations over last year were
. . . %
- : inQ}cated by-a random sampling of school personnel.

. .
» *

. Lo ..
3. The owerall putpose of this practicum - fo design and’

implemght a iong-rénge human relations program in the

» i

|
|
w i

. !

4. "Teacher-leaders gained in several skills designed to .

district - was acéomplished.

i ~iqcrea9é their.awareness of human relations concepts to

the point that théy cquld become leaders in their

respective schools., - .° -

¢
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5. The data support,findingSsbyfgtﬁer researchers cited in .
the literéture. ’
. 4 ’ . ’\ , -
6. A viable intergroup education program was -developed and
implemented in the Denver Public Sch0013. ‘;E.,_ﬂﬂf
7. A guide was prepared and disseminated toleach sch‘gl tp
provide assistahce In implementing each local building 7
human relations progrmn. C . . 'L% .
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. OFFRICE OF COMMUNITY AFFAIRS
S DENVER PUBLIC SCHOOLS
. Genelr‘al‘;»Administration

-7 R

~ ’

TO; “ o LS “ i . : " < .

. ..

FROM: Evie G. Dennis, Community ﬁpeciac]is f'g'd—’
S CDATE: T Way7, de7s

. . -
. - - e LN N, Tr—
- 3 - . .

- SUBJECT: Evalsation of Implementation of Pre‘parafion fb}: fntegrﬂ:ibmi;“ .
‘ - Staff, Parents, Students (zB.III) | e

— ] - ‘ -

" - The Office of Community Affairs is seeking to establish the degree ' :

of effectiveness of activities directed toward implementation of integration .. .

‘ ~ in the schools. . These actiVities comprised tfie various things your staff S

did to help achieve the goal of quatity education through integration U~ i
dir‘ected%y—l&tﬂ‘ﬁf*?ﬁ%?;?urt ordered integration plan, Lt :

. - You were chosen to ‘participate in this evaluation, through the proces o

of a scientific random sampling. We would appreciate a fewmoments of’ ;

/~ your time to respond to the fo]}owinQFQues’cigngaire. Add~any comments = -~ ————

/" “you.wish, &nd.return the questionnaire to your principal by May-30, 1975. '

Remoye this sheet so that your response will be anonymous e >

sty - ¥




. -. Ta¢  DENVER PUBLIC SCHOOLS ’ oo
' G'ENERAL ADMINISTRATION : /

Offlge of Communlty Affalrs - .
o ¥
The Off;ce of Community Affalrs would like your opinion regarding the value and .
.effectiveness of the implementation of therg;an ~ Preparation For Integration,
Staff, "Parents, Students. WQuld you please d%ﬁpiete this questionnaire and

"return it, to this ofﬁlqe by'Frlday, May 30, 1975' —

Direct’iofis: Encigcleithe nume:aI‘beside each ‘questian’ that Administrator 1
T 'f: - best reoresents your'opinionJ "Please feel free - , Teacher 2
o ” i to. .add -any cbmmients you might-want to make. Clerical 3
) “. : (_-. e ' “ ra . Lunchroom 4 '
. T . R g , Custodial 5
," , ‘(, ~—- ,_ . 'x" A // ’
- v - N .1
“1. In generél I feelﬂthat school employees wéée helped by Strongly Agree ~ |
" the 1nsérv1ce programs o g/ . v, ‘ Agree 2
:"A//,//ﬁ/”f. .. -" ct //»- & ? Ho Opinion 3
- < T ¢ <ot - Disagree 4 . --
/ o T 4-, ) . Stronfifiyzsagree 5
2. To hhaL exten;,do»yoﬁ“?eel teacher=- student . Loy Great |
__relatd ships were. improved by the inservice . ,. : Somewhat 2 .
T .. activilties designed to promote these relatiovnships. . ’ No Opinion 3}
“\‘\\7\ - s . LI Little 4
- . . 5

el : . Not at all

-

stent ‘dg you fgel staffc teaéher rnlatlonshlps‘~\\‘* . R Great
. 5 . Somewhat
e Ty . No Opinion

. - ., . . Little
o . ~ : * Not at all

Ul £ b o—

ams need further follow-up if they ' Stpénély Agree
— Agree
No Opinion
- Disagree
. Strongly Disagree

<

W B OB

To what extent are programs: on interpersonal . R Great
relationshipg valuable toé veu in your situation? ) Somewhat

. i I . , R . ) No Opinion
. : YA . Little
f ) . e . Not at all

[V I S BTUCRN N B




. 6. Great 1
extent do you feel that your fellow workers Somewhat 2
I communicate with more openness? . . "« No Opinion 3
/ N\ ‘ g ' Little L
K ‘ ' Not at all ‘5
7. To what extent do you feel thdt you have input Great , 1
' into the planning and/or conducting of activi- Somewhat 2
ties in your building? No Opinion 3
. Little b
Not at all 5
" 8. , To what extent did the inservices-help you to un- Great 1
derstand and relate to other ﬁeople as 'individuals? v Somewvhat 2
: No Opinion - 3
Little, " b
% o4 ’ Not.at all 5
- 9. To what extent did the inservices help create a Great 1
more unified group in your area of responsibility% Somewhat 2
— Y - No Opinion 3
Little L
. . Not at all 5
10. To what extent/é{d the inservices meet your Great 1
personal needs in your job situation? Somewhat c
v 2 ’ No Opinion 3
' ) Little b
) , Not at all S
. o » a . M . -
. If you circled 4 or 5 above, please explain - .
‘ “the problem. -4 .o : o
\ - T T

12. To what extent have you:become more aware of the Great 1
school distriet as a social system that embraces Somewhat 2
all ethnic groups and ,cultures? : No Opinion 3
: s S Little 4
p . Not at all 5
12. As a result o the insérvice programs, .to what - Gredt 1
" extent do you fef1 more secure in dealing ﬁith Somewhat 2
:ptoblems relat\ed to school desegregation? ce No Opinion 3
. ' i Little Rt
. - . ' Not at all 5
13. To what extent have you gained greater knowledge f., Great 1
4 of the dimensions of cultural differences among Somewhat 2
. the people who make up the American society? No Opinion 3
. Little L
Not at all 5

As a result of the inservice proérams, to what




14,

15.

16.

18.

19.

To what extent have you gained greater under-
‘%tanding of your own attitudes and behaviors, .as
a result of the 1nserv1ce programs7

v
-

I . -

To what extent have you-gained greater understanding

of yout students' attitudes and behaviors, as a

result of the inservice programs? .
] . &

& what extent have you taken the time to reflect
uponr your feelings with respect to social class,
race, colleagues, and social structure?

- “> ’ . ¢ .
To-what eXEEnt do you feel better prepared to
help students increase theixr own self-understanrding?

e
‘v

To what extent do-you feel better prepared to
utilize methods and techniques for creating an

environment that fosters acceptance and under- -
standing of students' ' individual,differences?
’ Y e ’

Y

To what extent do you feel better prepared to
utilize methods and techiliques for creating an
environment that fosters acceptance and under-'

. standing of other adults with whom you work?

20.

21.

- 22,

eV,
. e,

. . . 3 P
To what extent do you feel that yoéu are more
adequately prepared to participate in planrning

_ and organiZing programs which serve multicultural/

multiracial educat10n7

. . .
- .
o N

© - Not at all

Great
Somewhat
No Opinion
‘Little
Not at all
Great
Somewhat.
No Opinion:
Little

Not at all

WU WN

WP W -

Great
Somewhat

No Opinion

+ Little,
Not at asl
T

U B0 N -

—

Great
Somewhat
No Opinion
Little

Not at all

LY

w 8w

Great
Somewhat
No Opiniomr
Little

Not at all

[

W £ 0N -

Gredt
-Somewhat
No Opinion
Little

W1 £ W N

Great
Somewhat
No Opinion
Little

[US S

To what extent do you feel that you are better o
prepared to take advantage of opportunities to
counteract prejudicial and stereotyped thinking?

-

R \
' o - /

~.

To what‘ektent do you feel that you could be ai ~
graoup leader to bring about change for others
next year?

61 : <

Not at all -5 > _

Great 1
Sdmewhat 2
No Opinion~--3.

Little 4

Not at all 5

Great 1]
-Somewhat 2 °
No Opinion’._3_

Lictle, 4

Not at all 5

e

!




- _ ' ~ ‘(‘ .
4e N ‘ Yol
I : 4 S
23. 1 feel that the logal school resource committee - Strongly Agree 1 ‘
was necessary this year. v Agree 2
& : No Opinion 3 '
. Disagree , 4 -
. ; Strongly Disagree " 5
M . \ . “
. 24, 1 feel that the local school resource committee. : Strongly Agree 1 -
should be an actlve, Operatlng comnittee for next . Agree 2
year, . - No Opinion 3 -
. I . . Disagree 4% |
o . ' . ~ " Strongly Disagree 5 -
\\ . ] y \:' , ﬁ ’ . -
25. I feel th\a%rimary need For-inservice . ‘
education, related=to-honest and effecti ive ‘ )
ntegr\tion of all groups within the system, ' - — - ~
could be best fulfilled by a workshop in the ~ ' > ) ~
following areas: (Please descrlbe) 5 \m .
\m \ i . o
Y. 7 " - e A oo . .
~ ~ N —— . - -
- > . . . s “ R c T
26. The most beneficial inservice program in whichJ T “ o ) .
participated was: ) Coe
. —_ - .
27. The least~waluable indervice program was: ¢ N —
. ) ‘ i ¢ .
28. To what extent wete you prepared for the 1974-75 . Great | Lo
opéning of school as required by the Court Order? Somewhat’ 2
- I3 , o No Opinion 3 |
. ] Little 4,
. . * - Not at all 5
N -t -,
> v /\ ] A
29. For non-teaching-staff only: As a result of the Great 1
““inservice activities, to what extent do you feel Somewhat 2
that there is a closer relationship to the total No Opinion 3~
st‘af(.> _- . ‘1 ' - Little 4
: ’ R Not at all 5
N
, ~
» & - .
. . t‘
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DENVER PUBLIC SCHOOLS . ' ‘
’ . DIVISION OF EDUCATION  ~ - .
. Department of Elementary\Education - .
\ mm».non/mnvum AND 5
STAFF “DEVELOPMENE. OBJECTIVES
T, ‘ ’ * FOR 1975-76
N " RESOURCE |
. PRIOR CONTINUING** CENTRAL- & LOCAL  IMPLEMENTATION .
JECTIVES ' ' ACTIVITY  ACTIVITY SCHOOL - DATES
ORIENTATION/MOTIVATION w ,
Pupil ‘ o . \ ) N } o)
New students will be ' X , X Teachers and ( School year 1974-75
oriented to each school : N . Principal School year 1975-76
of attendance . e h
. )
Kindergarten students NO - X Principal June 75 - limited—
will visit paired school . Staff participation
for orientation LuncHroom Staff Second semester 197¢
< Transportation : ’
. 4 3
Students will be provided - X X Principal School year 1974-75
activities to upite, . - . Staff School year 1975-76
motivate and join students . . . . Parentg ' N
.together (e.g,, picnics, . -, Dept. of E1. Ed, ’
carnivals, holiday programs) Transportation
v : _ P Federal Funds
« Student Councils will D ¢ X Principal School year 1974-35
work actively to“promote " < Sponsor . "School year 1975-76
. Joint school spirit and .~ Transportation - -
student Leadership ’ R .
Parents .
a v :
Paired schools will provide X X Principal " School year--1974-75
_parentﬂ\ggﬁgpporgpnity to co. . . Staff - : School year 1975-76
gerve on 1{7¥son. committees . ' Parents T )
,ebtablisﬂéd by’ each paiving A : - p
Schools wilke prov{de pd?ents X . X Principal School year 1974-75
parents an bpportunity to - - . " Staff . +. School year '1975-76
serve -on the School Budget ™ ' Parents —
Advisory Committees . : L -Cotmunity
’ ‘ , Lo Central
“PaFents will. be invited ;\\l X X " Principal School year 1974-75
to visit paired’ schools for \ . | Staff __ School year 1975-76
orientatlon & o , Clerical
! . ST e .~ Transportation
» . ! I ’ . ) " Federal Funds '
o <Y - « ~ i‘




Pare -Teacher Conferences,
taﬁion -to new and existing

academic grogtams, group .

discussion or clarification

groups -

Special parent informal . X

activities will be provided .

to orient, inform, and aide °*

them with school functions,

more on the social side, -~

e.g., open house, ¢ ker

barrel disCussion,ﬂﬁgifEes,

childrens' programs - o

1]
.

-

Schools will provide ol . Limited
information handbgﬁ(;6§§3 .
parents ) '

~ ~ R ' )

Federal Fupd

Y
Princip
Staff ™~
Parents

»‘ A i~y e r} )‘v - " w
< v : o
R S S : .
Registration activities w*l.11~'~ ‘X f}incipal School wear
.bé provided in all schodls Staff School year
(get acauainted) ' " Parents -
. Clerical
'M’ . . N £
Schools will provide S ¢ Principal “School year
letters of information to ho Clerical \ ﬁ&?ool#year
parents Dept, of.El, E :
Schools will provide . X Principal - _School. year
veriodic newsletters to Clerical School year
-parents, these will be sent 3. o
\ home by school :
» A
'All paired .school parents will . X ' frindipal School year
be informed of pairing cycles, - Clerical School year
transportation ech&dules, and , .
their involvement
s will have a Human X Principal_ .School year
Relatious Comm e_composed Staff School year
of teachers, administrators Parents
and parents Central
Community _
Special meetings whidl offer * X Principal ' School year
greater opportunity for parent Staff . School year
involvenent in the total academic Central
school 1ife will be provided, . Transportatiion
e.g., Back to School Night U.3. postage|-

1974-75
1975-76

1974-75
1975-76

1974-75
1975-76

1974-75
1975-76

1974-75
1975-76

1974-7%
1975-76

School, year 1974-75

Priggipal Y .
Sta S S8h001 933{~5335-75

"M\
ay

Early first semester

1974-75

Early- first semeste*

1975 76 .




o . . e b .

r ; ¢’ ~ - “~ '
¥ ' ) A i "‘3 - X <Y
STAFF_DEVELOPMENT )
v N . o > ! -
Paired school principals f toy X Principal , School year 1974-75
will meet monthly to , y o . Dept's of: School year 1975-76
. discuss, plan,. and refine . Pupil Services . '
adninistrative and instructional = * Elementary Ed. - .
elements of paired schools o - Instructional : .
’ ‘ ' Services .
\ Y /Transportation '

v Health Services

“atellite school principals X X Same as above School year 1974-75
111 reet perioaically to. Haad School year 1975-76
‘discuss, plan afd\refine '
« . administrative am instructional
"elements of these schools

Rezoned schooI/principals Will®  Limited X Same as above . School year 1974-75
meet periodically to discuss, . School year 1975-76
plan, and refine administrative ‘ -
and instructional elements of ) . ‘ .
these schools e " C ) ‘

N\ ' . g ‘ .
Special (Bilingual Educ.) sehool X X Principal “School year 1974-75
faculties will meet on a periodic Staff School year 1975-76
basis to discuss, plan and refine - Dept's of: '
administrative and instructional . Instructional ‘ ‘
elements of these schools " ' ' Services > :

' ' \\\\\\‘ “Elementary Ed,
Consultants

Federal Funds — -

~

Paired”school‘faculties'wiil X X Principal ' School year 1974-75

develip a joint ‘planning . Staff School year 1975-76
comni ttee which will meet :

regularly to assist with
planning and- cdwrdination of

instructional activities ’ . ]

_Paired school faculties wild X X Principal - . School year 1974-75
convene joint faculty meetings ' I Staff - ' School year 1975«1§:
and other:planning sessions on L« o
a regular basis

« [N 3 ’ .
Paired schools will provide X X Principal "~ ' School year 1974-75

‘opportunity for exchange . ' ) School year 1975-76 .
l.eaching and teacher obeervatién “, <.
Opportunities will be'provided X’ - X Principal School year 1974-75
for staff visitations to . . Central ° School year 1975-76

’

schools in and outside the . ' . ’ !
*school distriet * . \\\




\ <o e ' . ~4- el T ‘ .
*

. / . ‘ a. ' ‘
Inservice activities are X X - Principal ‘School year 1974-75
provided for teachers in . Staff School year 1975-76
many areas, where appropriate: Central p ‘

- o . " DPS Funds .o . \
Title T - ESEA ! State Funds :{ ' /

. Diagnostic Teaching Center Program : Federal Funds N
. .« Early Childhood Program i : >

‘. Extended Learning Day Program ) ,

. Home Education Language Program
Prihary Math Program co ’ ? -
Title IV - ESAA ‘ .
" Teacher Inservice Center (1975- 76) ‘ . ; >
Youth Orientation & Motivation (}974 76)
-+ ZB IIT (1974-75) .
. Bilingual . , P

State .
HB1164 - Teacher Inservice (1974-75)

" Individua] - selected schools . o '
CARE Teacher .Inservice (HB1164, 1975-76)
Individual Teacher Teams - selected schoolt

T——
DPS :
Reading Package - .
.” Compensated Inservice for individual
. teachers - Dept. of Instructional Services . .
- Program for School Excellence - selected schools '
i . - Citywide Curriculum offerings '
. Art .
A wMuélc ' .
. .. . Special Education ‘ :
e ". Mathematjics .
. e . qul.ish ’ - ..
.+ .. . Formal English , .
. ¥ spéial Studies ~
.« ~ . Science . ) )
"" . Balarat (Outdoor Education) . -,
i Cultural Arts Program . -
! "+ " Physical Education ) .
- - " . Performing Arts '
. Individual school planned prqgrams for ‘ .
-, professional growth (faculty meetings, .
<o earl dismissal planning days) ~ .
- el New achers .

- \‘« Rty «B&:Pg\e;service ﬁe
kgpiﬁgaggqui d (20 hours) -
Paid a égagﬁth}ocal or regﬁpnal ‘
; ) professioﬂd@éﬁﬁ, ‘Rdgg and national
" conventions PN
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STAFF

DEVELOPMENT (continued .

« -~ ‘.

The following are activities which will

be implemented

year:

Staff members in élementaty.scﬁools will

. . v

during the 1975-76 school

increase their awareness of the uniqueness” *

of students and become proficient in the

utiliz

2 10

ation of such diffgrences in developing
a feeling of -unity, )

JIndividually tailored inservice
programs desigred to meet the
needs of the school will be
developed by a human relations
_committee comprising, among
others, those with special
intergroup relations training
provided for'representatives
from all schools during spring,
1975, '

Onsite visitations by represent-
atives from the Division of =

. Educatioh to assis% in asessing

the effectiveness of indiviaual
school programs.

Continuing gelf assessmeat of
individeal school program by
staff members within each
school with strong emphasis on
the human relationhs committee.

Restructuring of individual
inservice programs as'need is ..
evidenced through a variety of
assessments by building staff
or by applying the discrepancy
model concept to the program,

Specially designed ipserQice
,workshops for program.leaders
and others at inservice centers.

’

" To develop‘iﬂ\all members of the school
community an understanding of the unique
cultures and life styles of varieous

' people

“in the

hood.

1.

ERIC- 4 o

and the common purpose of schools
growth of young people to adult-

.
-

Schoel staffs will have available

and will utilize a guide for
intergroup education which 1is
being devecloped by Mrs. Dennis.

GF

ESAA and DPS

B

LY “;“};\‘-
ESAA
Title IV
\
-
I

September, 1975

September, 1975

June, 1976. .

. -

February, 1976

Q§§\ June, 1976

»

September, 1975
June, 1976

September,
October, 1925
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STAFF DEVE Tnued)

2. Building staffs will design No extra funding required
activities which promote * :
intercultural understanding '
activities such as, ‘but‘not

; limited to: )

s’

‘C

Mexican Independence Dai ' . September, 1975
. Martin’ Luther King programs

“ May, 1975’
Black Awareness K\/;)
Heritage Day N \Viy

CONCILUSION : ¢
- o ' L3

A needs assessment was performef to gain precise staff development Earget areas

for the 1975-76 Bchool year.

FoTloving are the areas receiving the greatest atqéﬂkioq by schoql faculties for

the coming year: :

Cultural différences, awareness, values; minority cultures/multicul tural;
bilingual-bicultural ‘

Communicati o kills - role aséessment, role playing, etc.

-
.

Workshops involveng parents-teachers-students for 1mprov%ng relationships
Values clarificatyon |
sﬁ‘*‘Closer coordi
&
Human relations
*
Individualizing 4instructions

-

3

* -How to imprové”student's self-image’, confidence, etc.
4 Diqcipllne '

‘Staff development., - better understanding between 4#eacher-teacher and
teacher-adminigtrator

.

Jebr
8/15/75
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: DENVER PUBLIC SCIIOdLS ‘ ) .
INTERDEPARTMENTAL COMMUNICATION -

“ P *'
- 4

“ _ . .

* TO: . ALL PRINCIPALS , : - - , :
- ' - ' < . . . V 7~a — -
" oFROM:" .  Evie G. Dennis and Roscoe L. Davidson ~ ‘
DATE: January” 16, . 1976 . . . ’ g
-~ SUBJECT;: "‘ Hiuman Relationstu;turai Awareness Inservice Programs for ) )

econd Semester - (1976) - Infoimation and Schedules
Y ’ . » ©

- . .

This .communicatiqn r‘élates. to the one sént you earliér, dated January 6.
. Five hours of inservice’training - two and one-half hours of the required-=,

five hours of inservice training for second semester wiil be provided for .

¢ ks [

.\ -

?

the entire dlstrlct by the Offlce of Community Affairs on the early—
o .
dismlssal ‘days indicated in the a.ttached schedule. T -,

i

d -

[

< — -

- . ’ , v R Q 0
_/‘ . Yoyr school will be dismissed"e_a‘rly on the dates shdwn .and you and your

\ totdal staff should report to the building, indicated .on the attached v » .

schedule. Each school - should be covered by one person in the office and v ¢,
at least .one custodlan. Pr1nc1pals should then arrange for (:heve employegé‘ e,
- - ’ - . ;
. v’ . s Ny .
to attend one of thq ot her sess1ons in the ‘series, thus prov1d1ng for a]iL St

P

staff to becomeumvolved 1n the program. Food serv’ice shtmld ”be h:;'ndled

T \.

. ‘ "7

'by ‘each school as on any other early dlsmissal day PJease cbnflnm )'.1,-

N } . \
'L " . M - .Y
+ + . )
te 0 * , . *. 4 . ,4 o {*

your* plans with Mrs. Margaret Benton.\ o, .. o '\g\ T

1) . .
. . v +
" . . - - . Le RN
. " . oo, oS
A
c N . - . . . . ¢

. Excursions - Those excursions already approved WdlI be accominodzited
—————

. ‘ .

. Pl .
- . . . . v‘.‘

however, further request for excursions on the dates of the mservic N % .
" © \?*w

= P -
programs should be avoided. ¢ . . ‘ . &

' ‘

’ X : e S . .“..«" . T
\ . Evﬂ”atlon -~ Evaluation, forms will be provided just beforg the closg of -

~ \‘

each sess , and will be collected ac that t_imé and Labulated by " the

-
W < LY

Office of Communmity Affairs. “oc - <
-6 ” “ 4 " M . ~ . K
. Teachér—leaderé from luman Relations' Resource ‘Commlttee - 'Special morning

— )

tzua .

EKC"&;\sicns will be pfovided according to the attached achcd’u]c for your . o 78

)
T . . ’ ‘ . ¢ L]
- 0

' N . <’ . s 7




et Yo - . Y ‘
o REr _A. . . t
\ . . ‘i o . .. K L& . v
3 St - ‘. ¢
. Kfmﬁiqgé all of the arrangements have been made, you do not need to £ill out .

. ‘.

» »

¢
r, CC

‘e
N ¢

T ' - : - .
. attacim\enu : . v *
® ‘ i R s .

ol

ERIC

Aruitoxt provided by Eic:

o thﬁ{ﬁéual request form for early dismissal.

+ RLD:EGD/d

. “ﬁr;;Brzeiﬁski - - . . . « ©e

. M ‘,
TN . a’
N .

teacher-leaders. Substitute teachers will be provided, therefore

principals will need to communicate to Dr. Barbara Dwight at 399-1167

i

or 399-1168 what substitutes are needed. -

Make-up sessions will not be provided by tﬂe Office of Community Affairs
and must be hagdled‘by each builhing. Each building adpinistrator will

be respons*{je for verification of attendance of all staff. Principals
will need to include an -accounting of absences and reasons for same in .the

report that is due in the Departments of Elementary and Secondary Education

'

ten days after the close of the semester (June 25, 1976). Copies of the !
% . .

report forms are attached.

-,
'

It is necessary that all steps are taken to inform each\éthool,community

f

about the early dismissal day, the reasons for same and the outstanding

list, of consultants that will be involved. Good PR is important. ' -

“t, . N At
¢

.

P
5 s oy '

P
. .

. .~ ':f - .
1f.' !":1 P . : !

. V.

2 1‘ “ B :
.- Dr.! Kishkynas :
JMr."Stenmark - . ¢ . . ¢

'—Mr ¥ Oliyer
] “ 4 i
MrﬂfThoma§ - .
Mr. Shannon . .t t

»

[y
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-

SCHéDUEE OF SECOND SEMESTER -.1976 - INSERVICE PROGRAMS

~

DR. RICHARD 0. ULIﬁhkRI ~ CONSULTANT .

DATE:
TIME:
PLACE:

SCHOOLS :

. 1
Thursday, February 49,. 1976
12:30 - 3:00 p.m. .
Merrill Junior High® School

.

Merrill,.Morey, Place, Rishel *

LI )
DR. RICHARD ULIBARRI - CONSULTANT . |

-DATE:
TIME:
PLACE:

- & -

. SCHOOLS: "

y .
Friday, Februiry. 20 1976
12:30 - 3:00 p.u.
Smiley Junior High School

Skinner, Smiley, Dahlia Eie.,

Sheridan Ext., Shoshone Ext.,

1

DR.- RICHARD ULIBARRI - CONSULTANT'

DATE:

TIME:
PLAQE:

SCHOOLS : *

Monday, February 23, 1976

‘1:45 - 3:45 p.n.

North High School

1

Slavens, Stevens, Swansea, Teller, Thatcher, Valverde, Westwéodg

Whiteman, Wyman

DR. CHARLES GALLOWAY - CONSULTANT

DATE:
TIME:
PLACE:

SCHOOLS :

,'Brémweli, Brown, Cars
@%olumbian, Cowell, De

Friday, March S, 1926 -
1:15 - 3:45 p.m. PR L X
West High School ' T

eblo,

|

A, Cheltenham, Colfax, College View,

gideral Ext ., Hampden Ext.,
1ton\¥xt., 3lst Ext.

A ‘

L3

+

'Ebert, Edisony Ellsworth,_

Emerson, -Garden 1ac Y ; L
DR. MORRIS MASSEY - CONSULTANT . : S e
DATE: " Thirsday; March' 1], 1976, -
. TIME: 1:15 - 3:45 p.m. . o v .
PLACE: » South ngh Schogl . . _\;
SéHOOLS:\Q ?dré Godsman, Goldrick Holm, Kaiser, Knapp, McKinley,
. . * Montbello, Montclaix, Munroe,“Newlpp . _
v ' : EY
,nmummsm&m&rwwwmga © - o : L
DATE: Friday, Marchgh2s1976
TIME: 12:30 =z 3:00¢ Pam. o, R N
PLACE: i1l Junior aigﬁ\SQhool x ‘ .~
SCHOOLS: " Grant); Hamilton, HA1l. : - .
i‘.ﬁ P\ . / !
‘ o Ve 80 ’ .
]:KC ’ - \_ ‘>\ ’;.
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DR. ALVIN GOLDBERG — CONSULTANT T
DATE: N Friday, March 19, 1976 ' T T
TIME: - { °  1:15 - 3:45 p.m. C . - . ‘

TRLACE: _ Baker Junior High ‘School - L

SCHOOLSf\\~ Amesse, Valdez, ‘Ashley, Barnum, Beach Court, Belmont,
N W Boettcher, Boulevard, Bradley

~

DR. PATRICIA BIDOL —~ CONSULTANT-. ’

DATE: Friday, March 26, 1976 o : Lot

TIME: 1:15 - 3:45 p. m} . : - ..
" PLACE: Hill Junior High School A T

SCHOOLS: Ash Grove, Cory, Hallett, Barreﬁt,‘Knight,.ColumBine,

University Park, Ellis, Harrington, Wyatt, Fallis, McMéen,
Smith, Stedman Washington Park.

.DR FREDERICK HOLLIDAY —~ ‘CONSULTANT

DATE: . Thursday, Apr11 1, 1976 . / ) ) o
TIME : ©12:00 - 2:30 p.m. ' (
PLACE: George Washlngton High School

~

-

. SCHOOLS:. . ° A. L1ncoln, East, George.Washlngton,‘JFK, West

DR. FREDERICK HCLLIDAY ~ CONSULTANT

DATE: ~ * Friday, April 2,°1976 . -
" TIME: “ 12:00 - 2:30 p.m. .
+ PLACE: Manual High School |
. N . s
SCHOOLS: Manual, North, South Thomas Jefferson, Metro Youth Education
. = Center. . . .

_ DR. CHARLES GALLOWAY - CONSULTANT

@

DATE: ‘ Thursday, April 8, 1976 \ < o

TIME:, CLbeld - 3:45 pom. : . *
PLACE: . Abraham Lincoln High School . ‘ . .

SCHOQLS: ~ Alcott, Smedley,.&sbury, ‘Whittier, Berkeley, Remington,
Bryant-Webster, Gust, Crofton, Steele, Denison, Force,
.. " Mditchell, D0u11 Eagleton, Fairmont, Lincoln, G11p1n,
Johnson, Greenlee, Falrview, Traylor.

DR.-CHARLES GALLOWAY - CONSULTANT - *.° . . \ X

e v , i D ., “ . ) ' ’
DATE: - Friday, Aprll 9, 1976 ' . T .- - -
TIME: 12:30 - 3:00 p. m. SN ’
PLACE: Kepner Junior High‘§qhool' }
SCHOOLS: Henry, kegner,'Kunsmilie;:tléke, Horace Mann :




PLACE: \Baxer Junior High School °
SCHOOLS: ~ - \ Baker, Byérs, Cole, Gove

« N . \\ p j
- ! . - ' ) . . . /
N~ ‘
. ' * N .( -, . . ™~ ’
DR. MARK CHESLER ~ CONSULTANT M ~ ~_ - Y, T~
DATE: . Thursday, April 22, 1976+ ; J'\\ '
TIME: . 1:15 - 3:45 p.m. . X
PLACE: . . - ‘Hill Junior High School AN N |
. . N
SCHOOLS: Moore, Oakland, Palmer, Park Hill, Philips, Pitts,\R“o;s‘ afle, ., |
. Sabin, Samuels, Schenck, Schmitt, Sherman, Steck. N _ .
- ) ’ . \‘ \\ . .
..DR. MARK CHESLER ~ CONSULTANT ' . S '
™~ [ N ~
DATE™ Friday, April 23, 1976 '
TIME: 1:15 - 3:45 p.m. ‘

\

\ R o M "‘
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SPECIAL TRAINING SESSLONSIFOR TLACHER—LEADFRS_

- ~ . ON H{MAN RELATIONS RESOURCE COMMITTEE '
- &
‘ ‘ - . ’ ! : * - -
" DR. -RICHARD ULIBARRI.- CONSULTANT .
- R . R . . -
DATE:- | February 20, 1976 bt Lo
TIME: 8:00 ~ 10:30 a.m. ' L ol y

. PLACE: 7 Inservice Center ' - /
SCHOOLS: Bromwell, Brown, Carson, Cheltenham, Colfax, College Vlew,
. Columbian, Cowell, Del Pueblo, Ebert, Edisen, EITsworth,
McKinley," Moore, Morftbello, Montclair, Munroe, Newlon, Oakland,,
{ ’ “Pa&imer., 'Park Hlll hilips, Pitts, Rosedale, Sabin, Samuels,
S%lenck Schmitt, Sherman, Steck.

-

DR. CHARLES GALLOWAY - CONSULTANT

, DATE: March 5, 1976 ; _ - )
. TIME: 8:00 - 10:39 a.m. i

PLACE:,  Imservice Center
SCHOB’LS’:’ A: meoln East, George Washington, JFK, Manual Metro
Youth Education Ce’lter North Sauth, Thomas Jefferscm, West.
, . 1
DR FRFDERI HOLLIDAY - COVSULTANT ) ”

-

. " DATE Aprll'l, 1976 . : .
TIME: 8:00 ~ 10:30 a’nr. - ! )
Inservige Center . - '
CHOOLS: Baker, Byersy Cqle, Gove,’ Graant,‘Héffnilto Hlll Henry, T
Lt .« "+ Horac€ Mann, Ke&ler, Kunsmiller, Lake, , Morey, Placde,
- : Rishel, Skipner; Smiley. Dahlia Ext.} al Ext., Hampden

_Ext. , Sheridamw Ext., Shoshone' Ext., Welton Ext., 31st Ext .

* .DB. CHARLES GARLOWAY - ‘CONSULTANT. . . =« _ - ., ' -
a8 ; ‘ oL

. DATE: - April 8, 1976 « -~ .0 T
RS TIME: , -8:00 - '10:\30 a.m, - o, o .
i -+ _PLACE: - 'Inservlce Center =~ C s Yo e
N .. S(EH‘OE)LS * Ash Grove Ashlley, Ame¥s - Barnum, Barrett, Bedch Court, * '
Lt . ‘r) Belmont Bo-._ttcher Boul a;rd,.Bradley, Colqmblne, .Cory, 'Ellis,
* . Fallis, Ford, Gpdsman, Go drick, Hallett,*Harringtod, Holm,
e - Kaiser, Knapp, Rﬁlght, Mcieen, 'Smlth, StedmarL, Um\gefsn:y ‘Patk, ~
v > Valdez, Washmgt,or} Park yatt A\ . J A,
i AR
DR. MARK A.°CHESLER - CONSULTKNT ‘ « : J i
' DATE: April 23, 1976 . . e, y
TIME: ~-8:00 -.10:30 a.m. ~ A v .
v PLACE? Ihservice Center. * . ) - ‘ ) : .
LT £ . .
. SCHOOL:_ AJ(:ottj Asbury, BerkeIey;, Bryant-—Webster, Crofton, Denison, Doull

\ Eagleton', Emerson,’ Fairmont, Falrview, Force Gaxden Place, Gllpln
. © ™ Greemlee, Gust, ~Jonson Lincoln, Mitchell, Remington, Sl.avens,

Smedley, St e, Stevens, Swansea,\'i‘eller, Thatcher, Traylor,
Vaﬂg/erde West:wood Whrtf'eman, Whittier Wyman. Sty

Ll Il ' > . . ~
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CONSULTANT FOR SECOND SEMESTER (1976). INSERVICE PROGRAMS

DR. PATRICIA BIDOL is Chairman of the Department of Education at the National .
College of Education in Chicago. She was the former Superintendent of Schools

in Baldwin, Michigan. Dr. Bidol has conducted workshops for educatérs in 30

" states de31gned to develop ways in which schools and other institutions can

begin to practlce pluralisn. She is author ofha curriculum for secondary : -
students, New Perspectives on Race.

' ’

!

- —

{
FREDERICK DQUGLASS HOLLIDAY is ;he superlntendent of the’ York, Pennsylvanla

, City Schoo{s .. jr. horlrday has been a consultant.to.the Unlted States Office - ' b
i of Education and has lectured widely on the subject of the poor throughout the .,
United States. He recelved his Doctorate from Harvard Universjity; his Master's .~ )

“

and Baccau]aurea*e Degrees from Temple Unjvers:ty.

RICHARD 0. ULIBARRI Ts Professor of History and Dean of Contlnulng Educatlon, bt

Weber State College, OdgquUZah He has lectured widely in the areas of h\\‘:lf‘ ‘
lnstltutlonal racism, definition of minorities and culture, and the importance T
of poverty. Dr. Ulibarri has been-a consultant to numerous organlzatlons such

as the United States Office of Educatlon, Intermountain Forest Service, public schools
in Odgen and Salt Lake, Utah’Police Academy, and tﬂe Thiokol Corporation. He .

has written several articles on the history of mlnorltles. Dr. Ulibarri
\ recelved his B.A. and_Ph. D from the University’ of Ubah

-

" MARK CHESLER is Associate Professor, Department of Sociology, University of
Michigan and Project Director, Community Resqpfbés Ltd., Ann Arbor, M3chigan.
He has worked for several years_in the . areas of human ,relations and.cultural
awareness. His work has ranged from retralnwng programs for teachers and
administrators to group organizing efforts with students and parental population. “
ﬁThe focus has besen cn anti-racisnm and anti-sexism, néw organlzﬂtlonal procedures,
alternatlve 1earning systems, organlzatlonal development . student/ communlty N
control, etc. He holds the Ph.D. in Social Psychology from the University' - . \ e
of Michigan, M.A. in ‘Psychology from Hofstra Univer®ity, aﬁd the B.A. in- o
Industrial and Labor Relations from Cornell Wnlversrty.c.Hls impressive list -
N of publications dpproximates 70 articles and books on a variety of subJects ]
such as -educational change, desegregation and integrations in schools, alternatlve N\
cducatloﬁ, crises in the schools, teacher training. . -

N I3
P o -
i ’

R

|' . . .
ALVIN GOLDLERG 1s Professor and Chalrman lf the Speech Communication Deertment, "
- University. of'Denver has don extens1 e Wyork in the area of communication )
and has several publlcatlons on this subject. “|He holds the Ph.D. degree from
. Northwestern, the M.A. from the Univer 1tﬂ of Hawaii, and thc B.A. from Wayne
. SLate, i . -

. v N * . l o4

.
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. CHARLES M. ‘CALLOWAY is Professor of Curriculum and Foundations in the College

of Education at Ohio State University and is an expert on that which is left
unsaid -~ Nonverbal communication. IHe has taught at the elementary and secondaxy
education levels, worked as an assistant principal, and currently is a consultant
to a number of school systems in the United States. In addition to his
expertise in nonverbal communication, Dr. Galloway bas done considerable
research 'in, teachlng styles and has given numerous speaeches and workshops

~on personallzbd teacﬁlng, 1nd1v1dha112ed lnsgruptlon, management practices
"and superv151on. He is editor of "Theory Into Practice", a professional
journdl published by the College of Educafion at Qhio State. He received the
Doctor of Education Degree from the University of Florida in 1962.

- ' r

~ -

—

’ - 3 . ] 4 -

MORRIS E. MASSEY is Associate Dean of Undergraduate Studies, College of

. Business, University of Colorado at Boulder. He has been at the University

" sincé 1967, and has received three university awards for teaching excellence.

~Originally from aaco, Texas, he received his undergraduate and M.B.A. degreES
. from the‘University of Texas, and hi® Ph.D. from LSU. Among the numerous
groups and‘companies he has presented programs to are: Pepsi Cola, Motorola
Institute, United States Chamber of .Cofmerce, Anheuser -Busch, Dow Chemical,
The Royal Bank of Canada,. John-Mansville, American Bankers Assn., Sales .
Maqketlng Executives (Atlanta, Dallas, Los Angeles), District 50.schools, s

$, Canon Clty schools, Ft. Collins schools. The presentation "What You Are Is

Where You' Were' When' is an intensive sweep through the "Value Programming'
experiences of age groups that provides valuable insights into understandlng )
human behav1¢r.

o




